Annual Report
2015/16

RANDWICK WAVERLEY
COMMUNITY TRANSPORT
Vision, Mission and Values

Contents
3
4
5
6
7
10
12
14
16
17
18

Vision, Purpose & Values
Chairman’s Report
General Managers Report
Volunteers
Achievements & Highlights
Organisational Chart
Photos
Transport Appeal
Transport Fleet
Sponsors
Accounts

Vision

Values

Randwick Waverley Community
Transport aims to be a sustainable
provider of community transport.

The Board, Manager, staff and
volunteers at Randwick Waverley
Community Transport Group value:

Mission

•

Respect for our clients

•

Ensuring the dignity of our clients

•

Maintaining care and concern for
our clients

Randwick Waverley Community
Transport will provide a flexible range
of transport solutions.
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CHAIRMAN’S
REPORT

GENERAL
MANAGERS
REPORT

“I would like to take this opportunity to thank our wonderful
staff who again put in a magnificent effort”

“As always I wish to start by thanking all of our wonderful
clients for their support over the 2015 -16 financial year”

It is with great pleasure that I submit my
Presidents report for financial year 2015-2016

Thanks once again for reading my annual
report. As always, I wish to start by thanking
all of our wonderful clients for their support
over the 2015 -16 financial year. Our client
base continues to grow year on year and we
are beginning to see the first wave of the
enormous “Baby Boomer” generation come
on board and require our assistance.

Thank you to our board for your effort this
past year. On behalf of Randwick Waverley
Community Transport I would like to welcome
our new Board Members Amanda McCarthy,
Matt Christey and Emily Palmer. I would also like
to say a big thank you to our long standing out
going Board Members Helen McMaugh and
Megan Bowyer, it was a pleasure to serve with
you for so many years and I wish you all the best.

Once again Randwick Waverley Community
Transport has had an extremely successful year.
In terms of service provision RWCTG provided
nearly 48,000 passenger trips which is in line
with where we need to be to fulfil our
contractual arrangements.

Randwick Waverley Community Transport is
now a Company Limited by Guarantee. This
occurred in the past year and was in accordance
with our strategic plan. The change in structure
gives the organisation the flexibility to expand
our services and face any potential challenge on
the horizon.

I would like to take this opportunity to thank our
wonderful staff who again put in a magnificent
effort to get the vital services to those who need
them most. Our staff go above and beyond to
ensure that our clientele are supported in every
way possible to enable a harmonious quality
of life underpinned by social connectedness. I
know our Manager Ben and his team sincerely
believe that delivering on time specialist
transport services builds a better community.

The new Board and Ben are extremely
enthusiastic about the future of the organisation,
our governance is as strong as it’s ever been,
our management team is focussed and
committed and our staff and volunteers are
always there at the ready to deliver.

Thank you to Ben who has delivered on his
commitment to build a culture within the
organsiation where staff and volunteers want
to come to work, where they feel appreciated
and valued and where they will go the extra
mile. Ben has also dedicated his skills and
knowledge to ensuring that the Community
Transport industry as a whole is getting the
recognition that it so richly deserves and that
through block funding will be here to stay
well in to the future. So thank you Ben for a
job well done.

So thank you all once again.

Kain Allen
Chairman
RWCT
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I would like to extend an enormous Thank You
to our fantastic team at RWCTG for providing the
traits and level of service which our clients
appreciate and complement us on time and time
again. We pride ourselves on team work and the
culture we have built makes coming to work a
pleasure. We strive to be the best Transport
Provider in the Eastern Suburbs and the team will
see us reach that goal.

Our funded services for the frail aged and
transport disadvantaged are measured by
outputs. Every quarter we report to our funding
bodies the number of trips we provide as part of
our contractual obligations. The team and clients
of RWCTG know that what we provide is more
than just a transport service quantified by trips,
to illustrate this, we have started collecting all
the words of praise we receive, how our service
makes people feel and the way in which the
service enables people to stay in and connected
to our community. We hear some incredible
stories, which we often share amongst the team
in our staff meetings. I think my favourite so far
was the story of the lady who chooses to attend
one of our social trips over a relative’s funeral,
as being part of the group, was “much
more important”.

As always, I would like to thank our Board for
their commitment and support once again this
year. We have really solid contributors and their
leadership and guidance is invaluable to me. This
year we have brought some new members onto
the Board and with our comprehensive new
Contracts to examine, their skill sets and
expertise has been precisely what was required.
Finally, I would like to Thank all of our Stake
Holders, we receive terrific support from many
wonderful organisations and people. This year
I would like to single out University of NSW,
Waverley Council and Ausgrid, for assisting us
with our Depots. Without that assistance we
could not provide the service we do. I believe
our future is bright, despite the ever changing
and uncertain external circumstances in which
we operate. We are excited to be your service
provider of choice and look forward to seeing
you all very soon.

Transport for NSW, recently conducted a survey
of Community Transport providers state wide,
the results revealed that 99% of Community
Transport customers are satisfied or extremely
satisfied with their CT service. This is a
fantastic achievement by the sector and in
today’s environment of increasing competition
and pressure to do more for less, suggests to
me that our clients value a safe, secure, friendly
and reliable services rather than just the
cheapest alternative. A fact which I believe
holds the industry in good stead for the future.

Ben Whitehorn
General Manager
RWCT
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VOLUNTEERS

ACHIEVEMENTS &
HIGHLIGHTS

“A Big thank you to all our volunteers”

How we are approaching our
30th Anniversary? We are more
appealing, and appealing more
to our clients.

A big thank you to all of our volunteers, their
contribution to RWCTG enables the service to
help more clients in the community. The role
of the volunteer is an important component
of the service and much appreciated by
everyone who uses the service.

Annie is our office legend and longest
serving volunteer. Annie comes in every
week speeding along the streets of Bondi
Junction in her motorised wheelchair. She
not only helps out in the office but keeps
us up to date on the state of the nation and
good documentaries to watch on TV!

New to the team this year we have

We are always looking for new volunteers

Julie, who has recently retired from working
at the Australian Disability Enterprises and
come to assist on our social outings. Julie
is a kind caring lady who enjoys helping
our clients.

If you or someone you know would like to
come and do some volunteer driving or bus
assisting, please call Phillipa on 9369 5366
for more information.

Paula is a seasoned volunteer having worked
at the Leukaemia Foundation and the
Botanical Gardens. Paula is able to assist with
both driving and social outings. She is a lady
of many talents so we are lucky to have her.

Phillipa Williams
Service Administrator
& Volunteer Co-ordinator

Lieke has recently moved from Indonesia to
Australia. Lieke has been helping out in the
office with everything from spreadsheets
to data entry to payroll; Lieke has great
attention to detail and all her work is of a
consistently high standard.

return from an Australian Community Transport
Association board meeting in Canberra. We
are acknowledged at the highest level of
government -as “the key enabler” in the
provision of health and social services. Of
course we have always understood this. To hear
it enunciated directly from the highest levels of
government is very satisfying.

This year we continue our preparation for
the roll-out of the new client directed care
funding models in 2018. This allows us the
opportunity to quietly celebrate the 30th
birthday of Randwick Waverley Community
Transport Group Limited on 30 April 2017;
as we are now incorporated as a Company.

Engaging across the Community. This
anecdote also demonstrates how we engage as
community leaders beyond the Eastern Suburbs.
As we enter our thirtieth year, our members
will see that our people hold office bearer and
governance roles on regional, state and federal
community transport peak bodies. We actively
engage throughout East Sydney. For example,
we attend and transport committee members to
the Randwick City Older Persons Advisory
Committee. Steve Tait sits as a director of the
Sydney Health Community Network, (which
oversees the Primary Health Network in South
eastern Sydney). We enjoy speaking at Eastern
Sydney Combined Aged & Disability Forum, Ladies Probus, RSL clubs, YWCA, War Widows Guild,
Arthritis NSW, Vision Australia, Eastern Sydney
Multicultural Access and residential aged and
disability care providers.

Our strategic achievement has been to make
this corporate transition and fulfil our
contractual obligations to our clients under
the Commonwealth Home Support Program,
(CHSP, previously called HACC), Community
Transport Program (CTP): and the Community
Care Support Program (CCSP) our younger
people disability services - in a first class way.
We also developed adaptive platforms for our
sustainability, we now have the capacity to
compete under both Disability and Health’s
forthcoming client directed care
(CDC) programs.
The proposed CDC transition is the most
profound change in our 29 years. The money
flow will move from government paying
Community Transport in block funds, to a new
marketplace of individuals who choose and pay
us from their Home Support or Disability Care
package budgets. This has the most profound
effect on predictability of our cash flows. We
are well positioned for this evolution. We have
taken a leadership position in the way we
actively engage with the policy makers.

Our long stayers:Ian, when he is not jetting over to the UK
to see his daughters, he continues to help
us out on a regular basis driving clients to
their out of area appointments. Ian’s relaxed
friendly demeanour makes him a favourite
with all of our clients.

We continue to advocate for a stepped transition
from the current Commonwealth block funding
models. This will minimise service disruption,
and allow a smooth transition to, the proposed
new client directed funding models.
Both transport models and modes have been
subject to disruption this year. This has meant
we have planned, and often replanned, how to
position our service for the new regulatory
environment. The NSW Government deregulated
Point to Point (read Taxis and Uber) transport

Key Enabler. A highlight for me was hearing
a story from Ben Whitehorn, our CEO, on his
6
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Randwick Waverley Community
Transport Group Ltd
Total Transport Trips (47,972) 2015 - 2016

ACHIEVEMENTS &
HIGHLIGHTS

413

160

1,603
4,533

Our second priority is to improve sustainability.
We focus continually on our capacity. Many
other service organisations now hire our
expertise in specialised low mobility, low vision or
hearing impaired community access. We can see
examples of this in the innovative ways we
accommodate new partners like the Burger
Centre. They understand that they can
collaborate to access our highly trained drivers,
fleet and scheduling staff for their day care
services. Other aged care providers can hire
our expertise. For example Mark Moran and St
Brigid’s Green regularly use our planning staff
and experienced drivers to assist in planning
and driving their diversional therapy low
mobility tours. Their future residents can
be referred from our local independent
living community.

This has a profound influence on modes of
transport. Government is adapting its service
models. Our 2016 -2018 contracts offer us
“RouteMatch” scheduling software as part of
the new deal. This will mean that we will be
providing the NSW government with the ‘big
data’ evidence base it needs for future
community transport, health and social
service policy.
Another example is the disability service
providers who are realising that the risk and
expense of client directed care transport is not
necessarily a core competency. Compliance
and accreditation is a significant fixed cost. This
presents new opportunities for us to build,
innovate and operate new services.

This year we commenced digital
communication. Our success is that we
communicate monthly with over 400 clients,
families members, carers, therapists, hospital,
aged care staff and GPs who all refer transport.
This informs our connections what is on our
web site via Facebook or Twitter. We now receive
many online bookings. Our newsletter and the
telephone remain or core communication media.
This media has resulted in increased demand for
Friday social trips, requiring a second bus.

Strategy 2016; Build on our recognised
expertise. Our first priority has been to
develop our core expertise, and do this as part
of our continual improvement process. We
have built a solid foundation – a clear value
proposition based on our accredited expertise
in aged and frail, low vision, disability and low
mobility transport in the Eastern Suburbs. We
wrote about building this expertise last year.
Last year’s innovations- this year’s base –
the foundation for next year’s new models.
Our service extends from transporting
independent individuals, to community
service organisations that assist people to live

Development and Innovation brings
additional demand. We now need to invest in
our infrastructure as well as our funding
capacity. We seek co-funding to install another
8

CCSP - 4,533

vehicle hoist. To make this attractive to social
investors we have decided to utilise our
Deductible Gift Recipient Status to make gifts
tax deductible. Similarly we also now consider
bequests as a complimentary medium term
funding source. This follows a significant
bequest we gratefully received last year from
the estate of a former member.

CTW - 160
CTR - 1,603

41,263

CDC - 413

Randwick Waverley Community
Transport Group Ltd
Total Transport Trips (47,972) 2015 - 2016

We believe that we have earnt the right to ask
our current and former clients for consideration
in their gifting or their will. It is worthy to leave
a legacy for the benefit of the local community.
Our 30th Anniversary Fundraising Appeal was
launched in the September Newsletter. We ask
for your support to match us and raise our target
by 30th April 2017, our 30th anniversary
celebration. You can see our community
philanthropy page in this annual report.

50000

Total number of trips

independently. There are constantly new entrants
in the health and community service space. Our
planning has enabled us to anticipate adapt and
address these new needs.

during the year, as well as introducing more
comprehensive terms, KPIs and relationships
to our community transport service contracts.
Governance bodies have spent much energy
in providing feedback and adapting to the
evolving client directed care environment.

CHSP - 41,263

Community Support. Thankyou. This year
Ausgrid joins the University of NSW, Waverley
and Randwick Councils as key depot supporters.
Our vehicle fleet grows and requires additional
fleet garaging. The staff of Ausgrid have been
very helpful in sharing their Matraville depot
with us: this is conveniently located right within
our demographic heart.

40000
30000
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0

CHSP

CCSP

CTW

CTR

CDC

Randwick Waverley Community
Transport Group Ltd
CHSP Trips (41,263) 2015 - 2016

People have been our Key Enablers. We are
deeply grateful for your generous support of
Mr Chris Smith for facilitating two annual offsite
strategy and planning sessions. Chris offered
his Harvard honed management consultancy
expertise to us pro-bono. Thank you Chris.

1%
5%
11%

Day Care - 2,063
Social or Recreation- 15,680

38%

29%

Shopping or Access - 6,602
Hospital or Medical - 11,966
GP’s or Specialist - 4,539

Regards

16%

The Team
Randwick Waverley Community Transport
Group Limited
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Other - 413

ORGANISATIONAL
CHART

Kain Allen
Chairperson

John Wright
Vice Chairperson

Management
Committee

Strategy &
Development

Finance

General Manager

Group Transport
Co-ordinator

Indiviual Transport/
Assessment
Co-ordinator

Service Admin
& Volunteer
Co-ordinator

Drivers

Volunteers

Bus
Assistants
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Emily Redman
Treasurer

Amanda McCarthy
Committee Member

Matthew Christey
Sercretary

Glenn D Souza
Finance

Ben Whitehorn
General Manager

Steven Tait
Strategy & Development

Jennifer LeCerf
Committee Member

Frida Kitas
Committee Member
(Advisory)

Daniel Fanuli
Group Transport
Co-ordinator

David Hawkins
Individual Transport
Co-ordinator

Eimear Keeley
Individual Transport
Co-ordinator

Peter Stanley
Assessment
Co-ordinator

Annie
Superstar

Eddy
Driver

Csaba
Driver

Dee
Driver

Deo
Driver

Doug
Driver

Elil
Driver

Emaanuel
Driver

Estelle
Bus Assistant

George
Driver

Hasso
Driver

Helen
Bus Assistant

Ian
Volunteer

Kath
Bus Assistant

Lenka
Driver

Lori
Volunteer

Mark
Driver

Mark
Driver

Maria
Driver

Melinda
Driver Assistant

Pavel
Driver

Peter
Driver

Ross
Driver

Phillip
Driver

Susie
Driver

Serg
Driver

Wotti
Bus Assistant

Yoshi
Driver
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Michael Chan
Phillipa Williams
Individual Transport/
Services Administrator
Assessement Co-ordinator

Lieke Sarwono
Administrative Assistant

PHOTOS
“Our valued clients”
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30th ANNIVERSARY COMMUNITY
TRANSPORT APPEAL
range of people with restricted or low
mobility. For example, if you have difficulty
seeing or managing steps. It is not only for
people who use wheelchairs, or those who use
walking sticks or walkers.

A big part of living independently in your
own home is accessing social and community
events. This keeps us connected to our
family and community. It is the same for
people with all levels of ability from the
transport disadvantaged, the aged and frail,
those undertaking rehabilitation, their
carers and families, to people with a disability
or those people who wish to access services
from the NDIS.

For the first time we invite our Randwick and
Waverley Community members, and their
families, to match us to raise this target by 30th
April 2017, our 30th anniversary celebration.
Eligible gifts are tax deductible.

Randwick Waverley Community Transport
is the key enabler to access services in the
Eastern Suburbs.

I hope that you find our first fundraising project
inspiring, while our expert and caring staff take
you or a member of your family on our next
social trip.

Recent innovations include specialised low
mobility access tours. We have developed
expertise in low mobility, low vision or hearing
impaired community access. This is on top of
our ability to offer increased confidence to our
users who value our reliable, caring and safe
transport.

Why we would like your support to celebrate
our thirty year milestone.
As a proud for purpose organisation we can say
that we know our purpose, achieve our
objectives and can articulate our ‘theory of
change”. We are aware of our outputs, and we
are able to feel the outcomes and attitudes. We
monitor and have a strong sense of our social
impact over the long term. These are the
hallmarks of a social enterprise with merit that
is on the path to sustainability.

Innovation brings additional demand. Our
community is increasingly asking us to
develop this expertise to access social and
community events. Demand is growing for
our Thursday Art Gallery, Friday Lunches and
Saturday Social Trips. As well as our low
mobility access tours to Vision Australia,
Sculptures by the Sea, Vivid Sydney, Tulip
Festivals, Whale Watching, Botanic Gardens
and Art Galleries. We now need to invest in our
capability and build our expertise in safe and
caring low mobility and wheelchair transport.

We innovate and learn what works for clients,
communicate better and develop our talent.
Our transparency allows our reputation to grow.
Installing new wheelchair hoists is a metaphor
for how we raise our clients, their independence
and dignity for the benefit of the individual and
the wider community. Our team merits support
to continue as a best practice social venture.

To assist us to meet the increased demand we
plan to install a mobility hoist in our Toyota
Coaster. The budget for the hoist and two
wheelchair positions is $30,000. This will
enable people who cannot safely walk up
steps or access cars to confidently travel in
comfort. The Hoist is safely used by a wide

Our Increasing Outputs are Producing More
and Extensive Outcomes. The output of nearly
50,000 completed trips produces outcomes that
extend beyond an individual standing in our
vehicle hoist, to their independent sense of well14

being. It extends to families and the community.
It has a direct effect on government forward
estimates. Our service employs 37 staff. A third
more than in 2014.

communities, business, and society.
The return on social investment is high. It is
intuitive that for every dollar spent subsidising a
person’s independent living by allowing
community access, and reducing social isolation,
the primary health network and the budget
benefits. Direct aged care and disease costs are
reduced by multiples. It extends to indirectly
benefit families, carers , the community and
congestion. The premise is analogous to
effective preventative health care.

Every client story highlights the long term
benefits of access, inclusion and independence
to community members. Each year over 150
clients call us and share their stories with us.
They tell us how wonderful they feel about
having access to the community, and how it
empowers them to lead full, happy and
independent lives. Our service changes lives,
communities, business, and society.

When we meet with Health and Social Services
in Canberra, they recognise that we are the “a
key enabler” to access the new models of Health
Care, Social Services and the NDIS.

How we monitor our Social Impact. Our client
surveys add qualitative outcome metrics to the
measured outputs of almost 50,000 trips each
year. They tell us that they love our reliability,
care and confidence it instils. Clients value most
highly the feeling of independence from
accessing day to day activity and events. They
can freely and independently choose to attend
social activities, whether lunch shopping or a
day trip. They value the friendship, comradery
and the stimulation of visiting galleries, theatre
and groups they would otherwise not be able to
access. The families and carers benefit from the
reliability and security in knowing their parents
can continue to live independently without
driving, saving time and parking fees. People
who use community transport overwhelmingly
report that they feel better about their lives.

Your investment of a hundred dollars in our
social enterprise will enable thousands more in
social returns.
Emprical research suggests that for every dollar
invested in subsidising transport for independent
living the government saves more than 14 times
the cost in aged care and medical costs over the
medium term. It can be summarised as a Social
Return on Investment ( SROI ) multiple of
between 15 and 30 times.
To allow us to expand and innovate we require
greater capacity. The returns on investment
extend a multiplier effect through the family
and wider community. The social return on
investment is high; and the value of the how our
people feel is even greater. Your investment of a
hundred dollars in our social enterprise will
enable thousands more in social returns.

Every client story highlights the long term
benefits of access, inclusion and independence
to community members. Each year over 150
clients call us and share their stories with us.
They tell us how wonderful they feel about
having access to the community, and how it
empowers them to lead full, happy and
independent lives. Our service changes lives,

Please call Ben Whitehorn or Stephen Tait in
the office on (02) 9369 5366 if you wish to
discuss this
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TRANSPORT
FLEET

SPONSORS

This year we increased our fleet to six vans, all with mobility hoists fitted. Four buses,
one with a mobility hoist and five station wagons. We now have two near new Mercedes
Sprinters that our clients can comfortably walk into.

The Board of Management of Randwick/Waverley Community Transport Group Inc gratefully
acknowledges the funding and generous support of:

Randwick Waverley Community Transport would like to acknowledge and thank our
fantastic and very generous partners which assist us with parking, without their support our
service simply could not continue. A big thank you to Waverley Council for our parking in
Bondi Junction, University of NSW for our depot in Randwick and to Ausgrid as part of their
corporate/social program for the depot we now have in Matraville.

Transport for NSW
Department of Health and Ageing/Department of Social Services
Family & Community Services - Ageing, Disability and Home Care
Waverley Council
Ausgrid
Community Transport Organisation
South Sydney Juniors
UNSW
Digital Lounge
Thank you also to all out staff, volunteers and supporters
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FINANCIAL REPORT
FOR THE YEAR ENDED
30 JUNE 2016

COMMITTEE
REPORT
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Your committee members submit the financial report of the Randwick Waverley Community
Transport Group Inc for the financial year ended 30 June 2016.
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Committee Report
Statement by Members of the Board
Audit Report
Statement of Financial Position
Statement of Financial Performance
Notes to the Financial Statements

RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647

Committee Members
The names of committee members throughout the year and at the date of this report are:
Kain Allen, John Wright, Emily Palmer, Matthew Christie, Amanda McCarthy, Jennifer Le’Cerf
Principal Activities
The principal activities of the association during the financial year were the provision of
community transport services for the frail, aged and people with disabilities and their carers.
Significant Changes
No significant change in the nature of these activities occurred during the year.
Operating Result
The operating surplus for the year was $12,850.
Signed in accordance with a resolution of the Members of the Committee.
Committee Member:
			

…………………………………..
Kain Allen

Committee Member:
			

…………………………………...
John Wright

Dated this
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September 2016
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STATEMENT BY MEMBERS
OF THE BOARD YEAR
ENDED 30 JUNE 2016

AUDITOR’S REPORT
TO THE MEMBERS
OF THE RWCT GROUP INC

RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647

RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647

The Board has determined that the Association is not a reporting entity and that this special
purpose financial report should be prepared in accordance with the accounting policies outlined
in Note 1 to the financial statements.

Scope

In the opinion of the Board, the financial report:
1.

Presents fairly the financial position of Randwick Waverley Community Transport Group
Inc as at 30 June 2016 and its performance for the year ended on that date.

2.

At the date of this statement, there are reasonable grounds to believe that Randwick
Waverley Community Transport Group Inc will be able to pay its debts as and when
they fall due.

This statement is made in accordance with a resolution of the Board and is signed for and on
behalf of the Board by:

President:		
			
Treasurer

Dated this

………………………
Kain Allen

I have audited the financial report being a special purpose financial report comprising
the Statement by Members of the Board, Statement of Financial Performance, Statement
of Financial Position and Notes to and Forming Part of the Financial Statements of
Randwick Waverley Community Transport Group Inc for the year ended 30 June
2016. The Board is responsible for the financial report and has determined that the
accounting policies used are appropriate to meet the requirements of the Associations
Incorporation Act (New South Wales) and the needs of the members. I have conducted
an independent audit of this financial report in order to express an opinion on it to the
members. No opinion is expressed as to whether the accounting policies used and
described in Note 1 are appropriate to the needs of the members.
The financial report has been prepared for the purpose of fulfilling the requirements of
the Associations Incorporation Act (New South Wales). I disclaim any assumption of
responsibility for any reliance on this report or on the financial report to which it relates
to any person other than the members or for any purpose other than that for which it
was prepared.
My audit has been conducted in accordance with Australian Auditing Standards.
My procedures included examination, on a test basis, of evidence supporting the
amounts and other disclosures in the financial report and the evaluation of significant
accounting estimates. These procedures have been undertaken to form an opinion
whether, in all material respects, the financial report is presented fairly in accordance
with the accounting policies described in Note 1 to the financial statements. These
policies do not require the application of all Australian Accounting Standards and other
mandatory professional reporting requirements.

………………………
Emily Redman
September 2016

Funds provided by the Ministry of Transport have been expended in accordance with the
conditions of the Funding Agreement.
The audit opinion expressed in this report has been formed on the above basis.
20
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AUDITOR’S REPORT
TO THE MEMBERS
OF THE RWCT GROUP INC

STATEMENT OF
FINANCIAL POSITION
AS AT 30 JUNE 2016

RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647

RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647
CURRENT ASSETS

Audit Opinion
In my opinion, the financial report presents fairly, in all material respects, the financial
position of Randwick Waverley Community Transport Group Inc as at 30 June 2016
and of its financial performance of the year then ended in accordance with the
statement of accounting policies described in the Notes to the financial statements.

Note
			

Cash & Investments
Receivables

2
3

TOTAL CURRENT ASSETS

$709,078

NON-CURRENT ASSETS
4
		

TOTAL ASSETS

26 September 2016

2015
$

560,984
699,997
66,282		 9,081
$627,266

Property, Plant and Equipment

John A McCann CA					
Registered Company Auditor 3513
McCann Accounting Pty Ltd		

2016
$

327,869

279,352
		
$955,135
$988,430

CURRENT LIABILITIES
5
6
7

Payables
Borrowings
Provisions
TOTAL CURRENT LIABILITIES

		

4,590
57,186
176,689

10,477
16,539
254,566
		
$238,465
$281,582

TOTAL LIABILITIES

$238,465

$281,582

NET ASSETS

$716,670

$706,848

MEMBERS FUNDS
Retained Surplus
MEMBER FUNDS

716,670

		

706,847
		
$716,670
$706,847

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.
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STATEMENT OF FINANCIAL
PERFORMANCE FOR THE YEAR
ENDED 30 JUNE 2016

STATEMENT OF FINANCIAL
PERFORMANCE FOR THE YEAR
ENDED 30 JUNE 2016

RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647

RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647

		
			

2016
$

2015
$

INCOME
Grants Received HACC - Recurring
Grants Received CTP - Recurring
Grants Received CCSP – Recurring
Grants Received CHSP – Recurring
Function Income
Donations - Waverley Council
Donations - General
RWCTG Income
Insurance Recoveries
Client Fees
Other Income
Interest Received
Dividends Received (Franked)
Profit on Sale of Assets

25,558
130,579
1,355,329
2,998
25,546
20
135,001
17,997
168,134
600
13,251
111
24,000

1,463,419
25,321
3,382
15,673
91,652
1,450
154,795
1,519
21,194
111
5,000

$ 1,899,124

$ 1,783,516

21,293
8,051
66,342
4,590
2,435
92,623
467
26,550
11,889
37,667
27,042
34,612
2,273

14,394
9,023
10,413
4,550
88,879
518
63
11,735
43,433
33,789
25,537
2,485

LESS EXPENSES
Accounting
Advertising
Annual Leave
Audit
Bad Debts
Brokerage
Bank Charges
Bus Hire
Equipment Rental
Fuel
Maintenance
Registration & Insurance
Tolls & Parking

		
Cleaning
Computer Supplies & Accessories
Consultancy Fees
Depreciation - Community Buses
Function Expenses
Fines & Penalties
General Expenses
HACC Transition Funding
Insurance
Interest Paid
Lodgement/ Legal Expenses
Long Service Leave
Meetings Expenses
NSW Disability Standard Verifi
Office Amenities
Postage
Printing & Stationery
Rent
RWCTG Expenses
Salaries & Wages
Staff Expenses
Staff Training , Conference & Room Hire
Subscriptions
Superannuation
Telephone
Travel Allowance
Volunteer Expenses
Workers Compensation
Total Expenses

		

		

OPERATING SURPLUS FOR YEAR

2016
$

2015
$

2,800
2,000
9,515
10,132
8,060
9,237
110,427
105,513
4,607
5,357
106
867
2,291
3,714
(3,600)
4,612
4,849
149 		
743
200
14,301
1,140
13,577
11,536
(500)
5,019
5,470
1,240
900
12,629
11,873
17,117
15,075
118,086
68,753
1,048,885
1,071,808
7,665
10,170
14,317
22,834
5,260
7,661
109,262
97,845
19,387
18,138
83
19
2877
127
20,030
17,168
$1,886,274
$1,743,105

$12,850

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.
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NOTES TO AND FORMING PART
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RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647

RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647

		
			

2016
$

2015
$

Operating Surplus for Year

12,850

40,411

Operating Surplus for Year

12,850

40,411

706,848

666,437

(3,028)

-

716,670

706,848

Retained Surplus brought forward
Prior Years Adjustment
Total Available for Appropriation

RETAINED SURPLUS AT END OF FINANCIAL YEAR
		 $716,670

		

$706,848

1. STATEMENT OF ACCOUNTING POLICIES
(a) Basis of Accounting

These financial statements are a special purpose financial report prepared for use by Board and
members of the Association. The Board has determined that the Association is not a reporting
entity. The statements have been prepared in accordance with the requirements of the following
applicable Accounting Standards and other mandatory professional reporting requirements:
AASB 101: Presentation of Financial Statements
AASB 108: Accounting Policies, Changes in Accounting Estimates and Errors
AASB 110: Events after the Balance Sheet Date
AASB 1031: Materiality
AASB 1048: Interpretation of Standards
AASB 1054: Australian Additional Disclosures
No other applicable Accounting Standards or mandatory professional reporting requirements
have been applied. The statements have been prepared on an accruals basis using historical cost
and do not take into account changing money value or, except where specifically stated, current
valuations of non-current assets. The following specific accounting policies, which are consistent
with the prior year unless otherwise stated, have been adopted in preparing these
financial statements:

(b) Property, Plant and Equipment

Property, plant and equipment are included at cost or, where indicated, at independent or Board
valuation. All assets, are depreciated at either the applicable rates for income tax purposes or at a
rate estimated to write off the cost of those assets over their estimated useful life.

(c) Employee Entitlements

The amounts expected to be paid to employees for their pro-rata entitlement to long service and
annual are accrued annually in respect of all employees with more than five years service.

(d) Income Tax

No provision has been made for income tax as the entity is exempted under Section 50-B of the
Income Tax Assessment Act, 1997.

(e) Members’ Liabilities

The members of the Association shall have no liability to contribute towards the payment of debts
and liabilities of the Association or the costs, charges and expenses of winding up of the
Association except to the amount of any unpaid membership fees.

(e) Events after the Balance Sheet Date

No events have occured after the Balance Sheet Date which require adjustment to the financial statements.

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.
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NOTES TO AND FORMING PART OF
THE ACCOUNTS FOR THE YEAR
ENDED 30 JUNE 2016
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647
		
			

2. CASH & INVESTMENTS

Cash at Bank
RWCTG Income Bank Account
Cash on Hand

3. RECEIVABLES - CURRENT
Debtors
Prepayments

4. PROPERTY, PLANT AND EQUIPMENT
Community Buses
Less: Accumulated Depreciation
Furniture and Office Equipment
Less: Accumulated Depreciation

5. PAYABLES - CURRENT

Other Creditors & Accruals

6. BORROWINGS - CURRENT
Superannuation Payable
GST Payable
Fuel Tax Credit

7. PROVISIONS - CURRENT

PAYGW Payable
Provision for Long Service Leave
Provision for Annual Leave
Provision for Software

28

2016
$

2015
$

451,838
108,846
300
$560,984

636,583
63,114
300
$699,997

21,108
45,174
$66,282

14,231
(5,150)
$9,081

977,748
(649,879)
80,301
(80,301)
$327,869

802,172
(522,820)
80,301
(80,301)
$279,352

		
4,590
$4,590

		
10,477
$10,477

30,701
26,897
(414)
$57,184

16,879
(341)
$16,538

24,324
60,864
70,551
20,950

16,145
66,857
146,564
25,000

$176,689

$254,566

P 9369 5366
F 9369 2676
E info@rwctg.org.au
W www.rwctg.org.au
A 31-33 Spring Street, Bondi Junction, NSW 2022
M PO Box 788, Bondi Junction, NSW 1355

