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RANDWICK WAVERLEY
COMMUNITY TRANSPORT
Vision, Mission and Values
Vision

Values

Randwick Waverley Community
Transport aims to be a sustainable
provider of community transport.

The Board, Manager, staff and
volunteers at Randwick Waverley
Community Transport Group value:

Mission

•

Respect for our clients

•

Ensuring the dignity of our clients

•

Maintaining care and concern for
our clients

Randwick Waverley Community
Transport will provide a flexible range
of transport solutions.
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MANAGEMENT
COMMITTEE

Kain Allen
Chairperson

Megan Bowyer
Treasurer

John Wright
Vice Chairperson

Helen McMaugh
Committee Member
(minute taker)

Ray Nicholas
Committee Member

Ben Whitehorn
Public Officer

Jennifer LeCerf
Committee Member
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CHAIRMAN’S
REPORT
“It is with great pleasure that I write this report
as President of Randwick Waverley Community Transport”
It is with great pleasure that I write this
report as President of Randwick Waverley
Community Transport Group.

We now have the structure in place to meet
the challenges that lie ahead of which there
are a number: Including accreditation for
drivers and organisations, a more competitive
funding environment, introduction of new
technologies and an increase in compliance
just to name a few. Meeting these new
obligations whilst continuing to provide the
same level of service will certainly be a big
task but certainly achievable.

2012-2013 has been a very exciting year for
the organisation on a number of fronts.
Firslty Randwick Waverley Community
Transport is now providing more passenger
trips than ever before. This year RWCTG
provided more than 33,000. This is a great
outcome for the community and other
service providers who are now getting
more access to services.

I would like to thank the management
committee for all their efforts over the
past year. I know it’s a big commitment to
put your name to being on committees and
ins great that we can get the continuity that
we have.

RWCTG has seen an increase in overall staffing
over the past twelve months and reflects the
increasing need for transport services in
the East.

So all in all another successful year and week
look forward to all the opportunities that are
coming toward us.

I would like to take this opportunity to
thank all the staff for their hard work. Under
the stewardship of our new manager Ben
Whitehorn the team have really pulled
together to get the results that I have
already outlined.

Kain Allen
Chairman
RWCT
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GENERAL
MANAGERS
REPORT
“I wish to thank each and every team member
for their fantastic contribution this year”
Hi Everyone,

Our drivers are the face and front line of the
organisation and we are fortunate to have
some wonderful people filling these roles.
We receive gratitude and positive feedback
on a daily basis. I feel confident that every
one of our current drivers is a committed
team player that sees the client’s wishes and
safety as paramount. As with the office we
have been fortunate to have some fantastic
new drivers. Yoshi is doing very well on
the dialysis run; Philip and Peter keep
our clients on the social trips safe and
entertained, whilst Hasso and Marlene get
our IT clients to their appointments happy
and on time.

Thanks for taking the time to read my report
for the Financial Year 2012/13.
This has been my first full year in charge
and I have enjoyed both the experience and
the challenge. We have seen some major
changes occur this year; our trip numbers are
up, the way we provide the service has been
modified as has the organisational structure.
I believe RWCTG’s greatest assets are its
people so let’s start there. Early on in the
year we implemented a new organisational
structure which we have since tinkered
with a little to arrive at what we have today.
This new structure includes a group and
individual transport co-ordinator as well as
a service administrator and an assessment
co-ordinator.

Greg and George remain our Out of Area
drivers, their patience and knowledge of
Sydney is amazing, Greg has also become our
new driver trainer. Szilard and Suzy are well
known and respected by our in area clients
and are often requested by name. Emmanuel
is ultra reliable and organises the dialysis run
whilst Deo gets our shoppers to the shops
on time. Mark is a great all-rounder, who has
made the movie run his own and Ray keeps
the Waverley Senior citizens moving.

We are extremely grateful to have the
services of some new staff; Megan has taken
on the individual coordinator position with
great skill, whilst Michael’s friendly manner
as assessment coordinator makes all our new
clients feel very welcome. Fortunately we
have the retained the experience and cool
heads of our two reliable stalwarts, Phillipa
and Peter, they remain the glue that binds
this entire organisation together. We have
also been lucky enough to have Becky’s
assistance; her youthful energy and IT
prowess are invaluable around the office.

Helen, Lenka and Melinda all do a wonderful
job as bus assistants, allowing the driver to
concentrate on the road whilst keeping our
clients safe and comfortable. All our staff are
magnificently supported by our volunteers,
who we have mentioned later in this report.
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I wish to thank each and every team
member for their fantastic contribution
this year. I look forward to working with
you all moving forward.

Probably the most exciting development
this year has been the increase in the number
of incredible people who have offered their
services as volunteers. RWCTG aims to
become a pillar in the service community,
one which people will recognise as a
significant contributor to the community it
serves and one for which people would be
happy to volunteer. I see this first group of
wonderful people as paving the way.

In terms of service provision, we have seen
an enormous increase this financial year
and with the securing of a new funding
stream this will continue to grow. I am
proud to announce that we provided 31.7%
or 7970 more trips this financial year than
the previous financial year.

Finally I would like to thank the Board; Kain
Allen our Chairman, John Wright our Vice
Chair, Megan Bowyer our Treasurer, Helen
McMaugh who tirelessly minutes every
meeting, Jennifer Le Cerf our Policy and
Procedure expert and Ray Nichols, who
have given me the support and direction I
have required. Lastly and most importantly,
I would like to thank each and every one of
our valued clients for allowing us to provide
this service to you. I am of the opinion that
RWCTG has a bright future, certainly one that
I am looking forward to being part of.

This increase is due directly to the hardwork
of all of our aforementioned team and is of
course in response to our clients demands.
We managed to do this by spending almost
all funding and other revenue on service
provision, realising a very modest surplus
of $4916.
At the same time we increased our fleet
capacity with the purchase of a near new
wheelchair accessible Toyota Commuter,
we also traded a two door sedan for a much
more practical station wagon which all
helped in increasing our ability to serve
our valued clients requirements.
Another exciting development that occurred
during the year was an update of our Strategic
Plan. We had a very productive forum and came
up with a method and a direction for moving
forward, which has been invaluable for me.

Ben Whitehorn
General Manager
RWCT
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VOLUNTEERS
“A big thank you to all our volunteers”

A big thank you to all our volunteers:-

Ken – has been helping out as a bus assistant.  
His relaxed, chatty personality has endeared
him to both clients and staff.

Stella – has done a fantastic job as both a bus
assistant and driver.  Stella always has a smile
on her face and is great with the clients.

Gabriel – our young Brazilian university
student has been a great hit on the social
outings.  We have been very lucky to have his
help while he is studying in Sydney this year.

Paul – has helped out with the out of area
transport.  His easy going personality makes
him a pleasure to work with.

Annie – our longest serving volunteer.  Annie
has been with us for over 10 years assisting
with a variety of admin tasks.  We can not
thank her enough for her commitment and
her sense of humour she is an inspiration to
us all.

Ian – has also helped out with out of area
driving.  Ian is a charming man who has been
generous with his time and much appreciated by clients and office staff.
Dee - has been helping out with the disability
run.  Dee is a lovely person; she is 100%
reliable and a great volunteer.
Michael – started doing some volunteer
driving for us earlier this year and is now
working part time in the office.  Michael
has learnt the business in record time and
has become a valuable member of the
office staff.
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ACHIEVEMENTS

Comparison of 2011/12 to 2012/13

Total number of trips

35000
30000
25000
20000
15000

33,101

25,131

10000
5000
0

2011/12

2012/13

Trip allocation from July 2012 to June 2013 = 33,101
1% 1%
6%
Day Care - 1,970

11%

Social - 12,978
Shop Access - 5,658

25%

39%

Hospital - 8,536
General Practitioner - 3,734
Community Health - 58

17%

Other - 167
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TRANSPORT
FLEET

RWCT operates 3 buses, 4 vans and 4 cars. A bus and all of our vans are fitted with a
wheelchair hoist giving us the capacity to safely transport people in wheelchairs. Our Buses
and Vans are garaged with the very kind assistance of UNSW at their King Street Campus.
Waverley Council also very generously assists us with parking our conventional cars at
Hollywood Carpark.
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SPONSORS

The Board of Management of Randwick/Waverley Community Transport Group Inc gratefully
acknowledges the funding and generous support of:
Transport for NSW
Department of Health and Ageing/Department of Social Services
Family & Community Services - Ageing, Disability and Home Care
Waverley Council
Randwick Council
Community Transport Organisation
South Sydney Juniors
UNSW
Digital Lounge
Thank you also to all out staff, volunteers and supporters
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PHOTOS
“Our valued clients”
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COMMITTEE
REPORT
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647
Your committee members submit the financial report of the Randwick Waverley
Community Transport Group Inc for the financial year ended 30 June 2013.
Committee Members
The names of committee members throughout the year and at the date of this report are:
Kain Allen, John Wright, Helen McMaugh, Megan Bowyer, Ray Nicholas, Jennifer Le’Cerf
Principal Activities
The principal activities of the association during the financial year were the provision
of community transport services for the frail, aged and people with disabilities and
their carers.
Significant Changes
No significant change in the nature of these activities occurred during the year.
Operating Result
The operating surplus for the year was $4,916.
Signed in accordance with a resolution of the Members of the Committee.
Committee Member:     …………………………………..
                       Kain Allen
Committee Member:     …………………………………...
                     John Wright
Dated this                       day of
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STATEMENT BY MEMBERS
OF THE BOARD YEAR
ENDED 30 JUNE 2013
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647
The Board has determined that the Association is not a reporting entity and that this special
purpose financial report should be prepared in accordance with the accounting policies
outlined in Note 1 to the financial statements.
In the opinion of the Board, the financial report:
1.

Presents fairly the financial position of Randwick Waverley Community Transport Group
Inc as at 30 June 2013 and its performance for the year ended on that date.

2.

At the date of this statement, there are reasonable grounds to believe that Randwick
Waverley Community Transport Group Inc will be able to pay its debts as and when
they fall due.

This statement is made in accordance with a resolution of the Board and is signed for and on
behalf of the Board by:

President:		
			

………………………
Kain Allen

Treasurer

………………………
John Wright

Dated this

August 2013
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INDEPENDANT AUDITOR’S
REPORT TO THE MEMBERS
OF THE RWCT GROUP INC
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647
Scope
I have audited the financial report being a special purpose financial report comprising
the Statement by Members of the Board, Statement of Financial Performance, Statement
of Financial Position and Notes to and Forming Part of the Financial Statements of
Randwick Waverley Community Transport Group Inc for the year ended 30 June
2013. The Board is responsible for the financial report and have determined that the
accounting policies used are appropriate to meet the requirements of the Associations
Incorporation Act (New South Wales) and the needs of the members. I have conducted
an independent audit of this financial report in order to express an opinion on it to the
members. No opinion is expressed as to whether the accounting policies used and
described in Note 1 are appropriate to the needs of the members.
The financial report has been prepared for the purpose of fulfilling the requirements
of the Associations Incorporation Act (New South Wales). I disclaim any assumption
of responsibility for any reliance on this report or on the financial report to which it
relates to any person other than the members or for any purpose other than that for
which it was prepared.
My audit has been conducted in accordance with Australian Auditing Standards.
My procedures included examination, on a test basis, of evidence supporting the
amounts and other disclosures in the financial report and the evaluation of significant
accounting estimates. These procedures have been undertaken to form an opinion
whether, in all material respects, the financial report is presented fairly in accordance
with the accounting policies described in Note 1 to the financial statements. These
policies do not require the application of all Australian Accounting Standards and
other mandatory professional reporting requirements.
Funds provided by the Ministry of Transport have been expended in accordance with
the conditions of the Funding Agreement.
The audit opinion expressed in this report has been formed on the above basis.
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INDEPENDANT AUDITOR’S
REPORT TO THE MEMBERS
OF THE RWCT GROUP INC
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647
Qualification
The financial report of Randwick Waverley Community Transport Group Inc for the
year ended 30 June 2012 was audited by Meagher, Howard & Wright who issued
an unqualified audit report. This has been relied upon as evidence of the accuracy,
completeness and classification of the opening balances presented in the financial
statements for the year ended 30 June 2013.
Audit Opinion
Except for the matter mentioned above. In my opinion, the financial report presents
fairly, in all material respects, the financial position of Randwick Waverley Community
Transport Group Inc as at 30 June 2013 and of its financial performance of the year
then ended in accordance with the statement of accounting policies described in the
Notes to the financial statements.

John A McCann CA					
Registered Company Auditor 3413
McCann Accounting Pty Ltd		
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15 August 2013

STATEMENT OF
FINANCIAL POSITION
AS AT 30 JUNE 2013
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647
Note

CURRENT ASSESTS
Cash & Investments
Receivables

2
3

                 2013
    $

                  2012
                  $

432,183
1,308

308,987
2,799

$433,491

$311,786

298,606

366,726

$732,097

$678,512

2,750
24,607
178,422

2,600
55,629
98,881

TOTAL CURRENT LIABILITIES

$205,779

$157,110

TOTAL LIABILITIES

$205,779

$157,110

NET ASSESTS

$526,318

$521,402

Retained Surplus

526,318

521,402

MEMBER FUNDS

$526,318

$521,402

TOTAL CURRENT ASSESTS

NON-CURRENT ASSESTS
4

Property, Plant and Equipment
TOTAL ASSESTS

CURRENT LIABILITIES
5
6
7

Payables
Borrowings
Provisions

MEMBERS FUNDS

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.
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STATEMENT OF FINANCIAL
PERFORMANCE FOR THE YEAR
ENDED 30 JUNE 2013
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647
              2013
$

          2012
          $

INCOME
Grants Received HACC - Recurring
Grants Received CTP - Recurring
Grants Received CALD – Recurring
Grants Received DVA - Non Recurring
Grants Received Other - Non Recurring
Other Income
Bus Hire
Donations - Randwick Council
Donations - Waverley Council
Donations - General
Membership Fees
Insurance Recoveries
Client Fees
Other Income
Interest Received
Dividends Received (Franked)
Profit on Sale of Assets
Term’n Provision Adjustment

1,029,026
24,078
37,630
48,512
1,900
25,497
14,960
10,000
2,300
3,561
2,933
142,890
480
13,211
65
-

978,821
15,830
8,360
4,196
34,160
14,455
10,000
7,259
2,603
5,110
118,435
6,582
24,435
34
32,864
40,000

$1,357,043

$1,303,144

1,625
46,634
2,650
18,611
291
2,376
10,539
40,525
21,575
21,764
1,491
-

4,557
2,810
5,212
2,950
4,860
343
7,912
31,403
18,814
32,580
3,215
(15,000)

LESS EXPENSES
Accounting
Advertising
Annual Leave
Audit
Brokerage
Bank Charges
Bus Hire
Equipment Rental
Fuel
Maintenance
Registration & Insurance
Tolls & Parking
Celebration 25th Anniversary

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.

20

STATEMENT OF FINANCIAL
PERFORMANCE FOR THE YEAR
ENDED 30 JUNE 2013
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647
		
   
Cleaning
Computer Supplies & Accessories
Contract Labour
Depreciation - Community Buses
Depreciation - Furniture & Equipment
Function Expenses
ETP Golden Handshake
Fines & Penalties
General Expenses
Insurance
Lodgement/ Legal Expenses
Long Service Leave
Meetings Expenses
Office Amenities
Planning Day
Planning & Quality Management
Postage
Printing & Stationery
Prior Year Adjustments
Rent
Salaries & Wages
Staff Expenses
Staff Training , Conference & Room Hire
Subscriptions
Superannuation
Taxi Hiring Expense
Telephone
Travel Allowance
Workers Compensation
Total Expenses

OPERATING SURPLUS FOR YEAR

2013
    $
2,681
32,962
119,671
5,263
4,060
150
763
6,141
35,483
10,108
806
4,047
600
514
10,425
4,100
14,507
797,500
4,584
12,519
4,497
71,393
16,021
239
25,012
$1,352,127

12,089
35,938
107,313
4,916
7,939
86,035
676
6,176
4,496
(6,235)
4,823
3,965
(9,279)
1,986
860
10,150
14,104
781,362
11,771
24,566
7,647
66,689
292
14,260
2,664
22,861
$1,317,720

$4,916

($14,576)

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.
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                2012
                 $

STATEMENT OF FINANCIAL
PERFORMANCE FOR THE YEAR
ENDED 30 JUNE 2013
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647
                2013
   $

             2012
              $

Operating Surplus for Year

4,916

(14,576)

Operating Surplus for Year

4,916

(14,576)

Retained Surplus brought forward

521,402

535,978

Total Available for Appropriation

526,318

521,402

$526,318

$521,402

RETAINED SURPLUS AT END OF FINANCIAL YEAR

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.
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NOTES TO AND FORMING PART
OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2013
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647

1. STATEMENT OF ACCOUNTING POLICIES
(a) Basis of Accounting

These financial statements are a special purpose financial report prepared for use by directors
and members of the company. The directors have determined that the company is not a
reporting entity.
The statements have been prepared in accordance with the requirements of the following
applicable Accounting Standards and other mandatory professional reporting requirements:
AASB 101: Presentation of Financial Statements
AASB 108: Accounting Policies, Changes in Accounting Estimates and Errors
AASB 110: Events after the Balance Sheet Date
AASB 1031: Materiality
No other applicable Accounting Standards or mandatory professional reporting requirements have
been applied. The statements have been prepared on an accruals basis using historical cost and do
not take into account changing money value or, except where specifically stated, current valuations
of non-current assets. The following specific accounting policies, which are consistent with the prior
year unless otherwise stated, have been adopted in preparing these financial statements:

(b) Property, Plant and Equipment

Property, plant and equipment are included at cost or, where indicated, at independent or directors’
valuation. All assets, are depreciated at either the applicable rates for income tax purposes or at a
rate estimated to write off the cost of those assets over their estimated useful life.

(c) Employee Entitlements

The amounts expected to be paid to employees for their pro-rata entitlement to long service and
annual are accrued annually in respect of all employees with more than five years service.

(d) Income Tax

No provision has been made for income tax as the entity is exempted under Section 50-B of the
Income Tax Assessment Act, 1997.

(e) Members’ Liabilities

The members of the Association shall have no liability to contribute towards the payment of debts
and liabilities of the Association or the costs, charges and expenses of winding up of the
Association except to the amount of any unpaid membership fees.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED
30 JUNE 2013
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC
ABN: 98 106 197 647
      

2. CASH & INVESTMENTS
Cash at Bank
Cash on Hand

3. RECEIVABLES - CURRENT
Debtors
Prepayments

4. PROPERTY, PLANT AND EQUIPMENT
Community Buses
Less: Accumulated Depreciation
Furniture and Office Equipment
Less: Accumulated Depreciation

5. PAYABLES - CURRENT

Other Creditors & Accruals

6. BORROWINGS - CURRENT
Superannuation Payable
Grants in Advance
GST Payable

7. PROVISIONS - CURRENT

PAYGW Payable
Provision for Long Service Leave
Provision for Annual Leave
Provision for Software
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              2013
$

             2012
             $

431,883
300
$432,183

308,686
300
$308,986

132
1,176
$1,308

1,879
920
$2,799

647,521
(350,172)
80,301
(79,044)
$298,606

591,066
(230,500)
79,941
(73,781)
$366,726

2,750
$2,750

2,600
$2,600

268
625
23,714
$24,607

13,944
21,552
20,133
$55,629

7,034
55,866
90,522
25,000

9,234
45,759
43,888
-

$178,422

$98,881

P 9369 5366
F 9369 2676
E info@rwctg.org.au
W www.rwctg.org.au
A 31-33 Spring Street, Bondi Junction, NSW 2022
M PO Box 788, Bondi Junction, NSW 1355

