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RANDWICK WAVERLEY
COMMUNITY TRANSPORT

Vision, Mission and Values

Vision

Randwick Waverley Community  
Transport aims to be a sustainable  
provider of community transport.

Mission

Randwick Waverley Community  
Transport will provide a flexible range 
of transport solutions.

Values

The Board, Manager, staff and  
volunteers at Randwick Waverley  
Community Transport Group value:

• Respect for our clients 

• Ensuring the dignity of our clients 

• Maintaining care and concern for 
our clients
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CHAIRMAN’S 
REPORT

“It is with great pleasure that I write a final note for Randwick  
Waverley Community Transport Limited”

It is with great pleasure that I write a final 
note for Randwick Waverley Community 
Transport Limited. 

I have been with the organization for many 
years (since 2007) and have seen how it has 
grown and prospered into the organization 
that it is today.

Firstly, I would like to thank all the contributions 
from the staff, volunteers and board members. 
As you would expect there has been some 
turnover but throughout my time on the  
committee/board everyone has given their  
best to support the organization.

It is important to understand how the  
Community Transport sector has evolved 
over the years from smaller incorporated 
organizations to now Companies Limited  
by guarantee. This is due to the increased 
funding, regulation and liability that to sector 
has seen and is obliged to meet. We now  
see mergers happening and big for-profit 
companies vying for the funding dollar.

With all these changes the customer  
service quality at Randwick Waverley  
has never faltered, even with the aging  
population increase placing more demands 
on the service and the traffic volumes in the 
Eastern Suburbs of Sydney. We have stayed 
focused and committed to the task of serving 
our community.

Our staff and fleet have increased  
dramatically placing further growing  
pains in terms of garaging and office space,  
I believe that this will be an ongoing issue  
in the Sydney Metropolitan area.

I have thoroughly enjoyed supporting the 
organization in my role on the board and I 
move on with the confidence that with  
organization will be bigger and better in  
the future.

I would like to thank and welcome my  
replacement George Sideris. George brings 
extensive experience and enthusiasm, I’m 
confident he will be a fantastic Chair.

 Finally, I would especially like to thank  
John Wright who has served alongside me,  
I thank him for his passion, his mentorship 
and true commitment to the organization 
and it community.

All the best 

Kain Allen (2007 - 2017)
Chairman 
RWCT 



Ben Whitehorn
General Manager 
RWCT 
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GENERAL 
MANAGERS
REPORT
“As always I wish to start by thanking all of our wonderful cli-
ents for their support over the 2016 -17”

Thank you for reading my annual report. As 
always I wish to start by thanking all of our 
wonderful clients for their support over the 
2016 -17, financial year. We celebrated our 
30th Anniversary in April, with a wonderful 
day at the Coast Golf Club. It was a humbling 
day to hear so many stories about how we 
have made such a positive impact on  
people’s lives over such a long period. 

Once again we have provided nearly 50,000 
reportable transport trips to our Community 
in the Eastern suburbs. This allows people to 
remain living in their own homes and access the 
services they require, whilst continuing to be 
included in their communities and keep at bay 
the social isolation often inherent as mobility 
declines. As part of our Social Enterprise 
activities we also provide countless subsidised 
trips to others in the community, through bus 
hires, low mobility access tours, drivers hires 
etc. This year we have used some of these 
proceeds to assist us to over provide services 
to our eligible Transport Disadvantaged and 
Community Care Support Program clients. 

As a Community Service our exposure to the 
external environment is enormous. Change 
has been the constant in this space over the 
past five years, this year more so than ever. The 
fantastic culture we have built has been on 
show during this time with the staff making me 
extremely proud. We have transitioned to a 
completely new organisational wide software 
system. Our CCSP funding stream has moved 
from a supply model to the NDIS, a demand 
model and we are preparing to embrace the 
new Point to Point and Public Transport Act 
Regulations. All this whilst taking on a large 
new Contract and dealing with the Light Rail 
Construction Project at almost every turn. I 

wish to Thank all of our team for meeting these 
challenges with positivity and a smile, I’m  
actually confident our quality of service has  
improved despite all of these challenges. 

I would like to extend an enormous Thank You 
to our fantastic Board at RWCTG. We have been 
responsible for some changes ourselves. In July 
2016, we became a Company Limited. This was  
in response to our continual growth and to  
provide more robust protection for our directors. 
We have gained the services of two new  
directors, Belinda and George, for which we are 
very grateful, unfortunately we have lost the  
services of our long-time Board Member and 
Chair Kain Allen. I want to thank Kain for all of 
his support for the Organisation over many 
years and to me personally. Kain and I spoke 
almost daily and his guidance, experience and 
friendship I will certainly miss.  
One of the Boards directives when I was beginning 
was to join the State Advocacy Organisation, the CTO. 
My Directorship there was an invaluable learning 
experience, I lobbied politicians regularly and got 
an insight into Government Departmental process 
which has assisted us in planning and understanding 
at RWCTG. It also afforded me the opportunity to join 
the national advocacy organisation ACTA. My time 
on both of these Boards has also come to an end this 
year and I wish to Thank everyone involved.

Finally, I would like to thank all of our Stake 
Holders, we receive terrific support from many 
wonderful Organisations and people, this year 
I would like to single out the University of NSW, 
Waverley Council and Ausgrid, for assisting us 
with our Depots. Our fantastic donors, especially 
the Clovelly Branch of the Bendigo bank and 
our generous clients, who assisted us with our 
fundraising endeavours. 
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VOLUNTEERS

“A Big thank you to all our volunteers in 2017”

A big thank you to all of our volunteers, their 
contribution to RWCTG enables the service to 
help more clients in the community.  The role 
of the volunteer is an important component  
of the service and much appreciated by  
everyone who uses the service.

New to the team this year we have:-

Bob who is a seasoned volunteer having 
worked for Ryde Hunters Hill Community 
Transport.  Bob is reliable and dedicated to 
assisting the transport disadvantaged.  

Linda who has recently started with us and 
been a huge help on the movie bus and with 
our low vision group.  Linda’s warm, cheerful 
personality is loved by all our clients. 

Amanda who has come over from South 
America to study and wanted to volunteer  
in her local community.  Amanda assists  
with our Burger Centre clients.  Amanda is 
a delightful young women, we are lucky to 
have her. 

We would also like to mention our Burger 
Centre volunteers Marilene, Igor, Bella  – you 
do a fantastic job, we are very grateful.
 
Our long stayers:-

Noel continues to do some volunteer driving 
for us alongside his paid Bus Assistant role.  
Noel is 100% reliable and always happy to 
jump in and help at the last minute!

Ian when he is not jetting over to the UK to see 
his newly arrived grandchildren continues to 
help us out on a regular basis driving clients to 
their out of area appointments.  Ian’s charm 
and sense of humour make him a favourite 
with all of our clients. 

Annie is our office legend and longest serving 
volunteer.  Annie is the “Queen of Shredding”, 
we could not manage without her. She not 
only helps out in the office but keeps us up to 
date on current affairs and abc radio.

We are always looking for new volunteers

If you or someone you know would like to 
come and do some volunteer driving or bus 
assisting, please call Phillipa on 9369 5366 
for more information. 

Phillipa Williams
Service Administrator 
& Volunteer Co-ordinator



How we are approaching our 30th 
Anniversary? We are more appeal-
ing, and appealing more to our 
clients. 

Our planning of the previous two years has  
focused on Preparing to Transition. These were 
our four projects that came to fruition in 2017.  
In 2016 we had commenced the rollout of 
MyAgedCare and our Corporatisation. Then in 
May 2017 we adopted the (now cloud based) 
Routematch booking system: at the same time 
we continued to drive our clients who have a 
disability to their day programs. We maintained 
continuous service- with no interruption.  
We celebrated our 30 years of community  
transport services with more staff, (now over 
forty) smoothly driving more vehicles (17), with 
more diverse people around the eastern suburbs. 
   
Our major achievement was to plan, implement 
and adapt for this. Digital disruption challenged 
the regulators as our governance body added 
people with new skills.  

In 2016 MyAgedCare introduced us to the  
transition to client directed care funding  
models. Clients now purchase services in an 
open market, so we adapted our strategy 
around this. ‘Consumer choice‘ is also the  
premise of the NDIS funding the individual.  
The challenge lay in deciding how to compete 
in an open market for our clients in the NDIS  
as well as MyAgedCare.  

Our plan is to use our ‘first mover advantage’ 
and communicate our value proposition. This 
will position us to transition clients from the old 
to the new NDIS and Aged care models. Client 
retention is the key factor we identified to deal 

with the prospect of more uncertain cash flow 
forecasts. The key to this was our ability to  
communicate our core strengths to a diverse 
range of existing and new clients, as well as new 
partners. The result was more predictable cash 
flow forecasts enabling us to expand capacity and 
maintain capital expenditure.    

During the second quarter the whole company gave 
an unprecedented commitment to implement the 
new Routematch booking system. This technology 
meant we had to adapt and introduced new staff 
role specialisations. This is a fundamental change.  
Anxiety peaks generally remained at the other end 
of the phone line. Our staff have learnt techniques 
to speak positively with clients who experience 
disability and anxiety, as a part of our disability 
awareness training. Everyone pulled well together 
and I observed many of the team surprise 
 themselves by finding new ways of collaboration 
and teamwork. This is a key learning.    

My other observation that I find really satisfying is 
how several people’s leadership skills have been 
developed and refined in this intensive transition 
period. This was proven effective later when our 
General Manager was travelling overseas on  
Community Transport business. A good team  
develops its leadership. This makes me believe 
that our business is a leader in its field.  

Daniel Fanuli deserves special recognition for his 
commitment in rising to the challenge. He has 
achieved success as Manager Group Transport. He 
has an expert assistant in Jane Rotenstein, and  
he still seems to do the task of three people,  
confidently managing the fleet, and their teams 
and ever increasing list of aged care, dementia,  
ethnic and community social groups. The opening 
of new aged care businesses has meant that there 
is greater need for services for aged frail and  
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ACHIEVEMENTS &
HIGHLIGHTS



people with dementia. We have met significant 
new demand for our expertise from these  
new partners. 

When we needed specialisation we turned to 
our rocket (aviation) scientist Mike Chan and 
Dave Hawkins. They led the complex routing 
operations for our 50 thousand trips. All this 
was achieved without a word of angst. When 
our cloud based systems speed slowed,  
the schedulers never drew a breath. Our  
infrastructure upgrade is dependent on  
bandwidth. The most frustrating congestion 
was internet based, not road based.  I lament 
that I seemed to be the sole source of profane  
utterances in those instances. 

One unpopular aspect of our ‘government 
gifted’ routing software is the automated 
voice messaging service.  It has produced the 
most (99.9%) negative feedback from all our 
transitions. We recognise that it has a dramatic 
productivity benefit. We have yet to name this 
most unpopular member in our virtual staff. 
We welcome your suggestions for a name. 

New Challenge to our abilities: 
A personal journey for me commenced in  
October 2016. In anticipation of the NDIS  
commencing in the eastern suburbs in July 
2017; we commenced a collaboration with 
Creativity Inc. to transport people who have a 
disability to their day programs.  

We have been expert in transporting people 
with a disability over our 30 years. This  
collaboration required a plan to focus on our 

core strengths and develop a safe scaleable  
capacity. We are now providing these services  
via the NDIS. This marks a successful transition to 
the NDIS. 

My journey, as a person with lived carer experience, 
has been an eye opener.  Most staff would also  
concur with this. Not only did I have to learn how  
to engage and communicate happily with a  
really diverse range of people and abilities; we then 
had to develop ways to train and develop all our team 
in these skills.  My learnings and preconceptions of a 
person’s ability were tested, developed and quickly 
adapted into our training manual. Our expert  
disability trainers focused on the basics of  
communication. We bought in people with lived 
experience to our quarterly staff training days 
to build confidence and skills. We learnt that our 
mothers’ age-old adage to ‘look a person in the  
eye’ became the key. A smile is our currency here. 

We learnt that these EQ skills are what makes a 
carer expert. We were unwittingly learning expert 
skills by observing these techniques from the 
family and carers we encountered at each journey 
beginning and end. We continue to be grateful for 
their guidance. 

We developed policy protocols and procedure  
to manage these more concentrated risks. Our 
innovation was to develop and implement a ‘P2P 
protocol’. I.e. Person to Person Transport with client 
care information flowing along with the client’s trip 
to their carers and back.   
 

ACHIEVEMENTS &
HIGHLIGHTS
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CHSP - 39,694

CCSP - 6,464

  CTP - 2,158

CDC - 483
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Management 
Committee

General Manager

Group Transport
Co-ordinator

Bus 
Assistants Drivers

Indiviual Transport/
Assessment 
Co-ordinator

Service Admin
& Volunteer
Co-ordinator

Volunteers

Finance
Special
Projects
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Susie
Driver

Wotti
Bus Assistant

Dee
Driver

Derek
Driver

Bianca
Driver

Emaanuel
Driver

Andrew
Driver

Yoshi
Driver

Glenn D Souza
Finance

Steven Tait
Special Projects

Daniel Fanuli
Group Transport 

Co-ordinator

Eimear Keeley
Individual Transport

 Co-ordinator

Peter Stanley
Assessment 
Co-ordinator

Lieke Sarwono
Administrative Assistant

David Hawkins
Individual Transport 

Co-ordinator

Lori
Casual Driver

Pavel
Driver

Maria
Driver

Peter
Driver

Noel
Driver

Melinda
Bus Assistant

Eddy
Driver

Csaba
Driver

Annie
Superstar

Estelle
Bus Assistant

George
Driver

Jose
Driver

Ross
Driver

Ian
Volunteer

Kain Allen
Chairperson

John Wright
Director

Ben Whitehorn
Public Officer/

General Manager 

Jennifer LeCerf
Director

Amanda McCarthy
Director  

Emily Redman
Director

Matthew Christey
Director

George Sideris
Director/Chairperson 

Belinda Bentley
Director

Jane Rotenstein
Administrator

Michael Chan
Individual Transport

 Co-ordinator

Phillipa Williams
Services Administrator

Serg
Driver

Deo
Driver

Doug
Driver

Lenka
Driver

Mark
Driver

Mark
Driver
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“Our valued clients”

PHOTOS
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TRANSPORT  
FLEET
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This year we increased our fleet with an additional station wagon and bus with hoist, this 
now compliments our fleet of six station wagons, six vans and five buses. 

The additional bus with hoist will be of benefit to clients seeking easier access to the vehicle 
for group outings.

The vehicles are maintained to the highest standards, our team takes pride in their 
appearance with regular inspections and cleaning occurring on all vehicles.

Randwick Waverley Community Transport would like to acknowledge the generous 
donations received from our generous clients and supporters which enabled the bus 
with wheelchair hoist to be purchased. 

As always a very big thank you to our generous partners who kindly provide us with the 
premises where we house our vehicles. Without this support our service simply could not 
continue. ‘Thank You’ to Waverley Council for our parking in Bondi Junction, University of 
NSW for our depot in Randwick and to Ausgrid as part of their corporate/social program 
for the depot we now have in Matraville.



SPONSORS

The Board of Management of Randwick/Waverley Community Transport Group LTD  
gratefully acknowledges the funding and generous support of:

Transport for NSW 
Department of Health and Ageing/Department of Social Services
Family & Community Services - Ageing, Disability and Home Care

Waverley Council 
Ausgrid

Bendigo Bank
Community Transport Organisation 

South Sydney Juniors
UNSW

Burger Centre
Digital Lounge

Thank you also to all out staff, volunteers and supporters
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Your directors submit the financial report of the Randwick Waverley Community Transport 
Group Ltd for the financial year ended 30 June 2017.

Directors 

The names of directors throughout the year and at the date of this report are:

Kain Allen (until 1st September 2017), John Wright, Emily Redman, Matthew Christie,  
Amanda McCarthy, Jennifer Le’Cerf, George Sideris (from 11th July 2017),  Belinda Bentley  
(from 11th July 2017)

Principal Activities

The principal activities of the company during the financial year were the provision of  
community transport services for the frail, aged and people with disabilities and their carers. 

Significant Changes 

No significant change in the nature of these activities occurred during the year.

Operating Result

The operating surplus for the year was $ 1,094.89.

Signed in accordance with a resolution of the Board of Directors. 

Director:     …………………………………..
           Amanda McCarthy

Director:     …………………………………...
                        John Wright

Dated this              October 2017 

DIRECTORS’
REPORT 

RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP LTD 
ABN: 98 106 197 647
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The directors of the entity declare that:

1. The financial statements and notes are in accordance with the Australian Charities and  
Not-for profits Commissions Act 2012 and the Corporations Act 2001 and:

 a). comply with Australian Accounting Standards – Reduced Disclosure Requirements   
 (including the Australian Accounting Interpretations); and The Australian Charities and   
 Not-for-profits Commissions Act 2012

 b). give a true and fair view of the financial position as at 30 June 2017 and of the  
 performance for the year ended 30 June 2017 of the entity. 

2. In the directors’ opinion there are reasonable grounds to believe that the company will be able to 
pay its debts as and when they become due and payable.

This declaration is made in accordance with a resolution of the Board of Directors in accordance with 
subs 60.15(2) of The Australian Charities and Not-for-profits Commissions Act 2012.

Director:     …………………………………..
           Amanda McCarthy

Director:     …………………………………...
                        John Wright

Dated this             October 2017

DIRECTORS’ DECLARATION
FOR THE YEAR ENDED  
30 JUNE 2017
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP LTD  
ABN: 98 106 197 647
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I declare that, to the best of my knowledge and belief, during year ended 30 June 2017  
there have been:

 i). no contraventions of the auditor independence requirements as set out in the  
 Corporations Act 2001 in relation to the audit and Australian Charities and  
 Not-for-profits Commissions Act 2012; and
 ii). no contraventions of any applicable code of professional conduct in relation  
 to the audit. 

Name of Auditor 

John A McCann, Chartered Accountant
Registered Company Auditor 3413

Address 17B, 818 Pittwater Road, Dee Why NSW 2099

Dated this     28th September 2017

AUDITOR’S INDEPENDENCE  
DECLARATION UNDER SECTION 307C  
OF THE CORPORATIONS ACT 2001TO  
THE DIRECTORS OF RWCT GROUP LTD
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP LTD 
ABN: 98 106 197 647
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AUDIT REPORT TO THE MEMBERS 
OF YEAR ENDED 30 JUNE 2017
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP LTD  
ABN: 98 106 197 647

20

Report on the Financial Report
I have audited the accompanying financial report of Randwick Waverley Community Transport 
Group Ltd, which comprises the statement of financial position as at 30 June 2017 and the  
statement of profit or loss and other comprehensive income and statement of cash flows for  
the year then ended, notes comprising a summary of significant accounting policies and other  
explanatory information, and the directors’ declaration.

The Responsibility of the Directors for the Financial Report
The directors of the company are responsible for the preparation of the financial report that gives 
a true and fair view in accordance with the Australian Accounting Standards – Reduced Disclosure 
Requirements (including the Australian Accounting Interpretations) and the Corporations Act 2001 
and the Australian Charities and Not-for-profits Commissions Act 2012, for such internal control as 
the directors determine is necessary to enable the preparation of the financial report that is free 
from material misstatement, whether due to fraud or error.

Auditor’s Responsibility
My responsibility is to express an opinion on the financial report based on my audit. I conducted  
my audit in accordance with Australian Auditing Standards and the Australian Charities and  
Not-for-profits Commissions Act 2012. Those Standards require that I comply with relevant ethical 
requirements relating to audit engagements and plan and perform the audit to obtain reasonable 
assurance whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and  
disclosures in the financial report. The procedures selected depend on the auditor’s judgment, 
including the assessment of the risks of material misstatement of the financial report, whether due 
to fraud or error. In making those risk assessments, the auditor considers internal control relevant 
to the entity’s preparation of the financial report that gives a true and fair view in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting estimates made 
by the directors, as well as evaluating the overall presentation of the financial report.

I believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for my audit opinion.

Funds provided by Transport for NSW have been expended in accordance with the conditions of the 
Funding Agreement.



AUDIT REPORT TO THE MEMBERS 
OF YEAR ENDED 30 JUNE 2017
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP LTD  
ABN: 98 106 197 647

Basis of opinion
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial 
Report section of our report. I have complied with the independence requirements of the Australian 
Charities and Not-for-profits Commissions Act 2012, the Corporations Act 2001 and the ethical  
requirements of the Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics 
for Professional Accountants (the Code) that are relevant to our audit of the financial report in  
Australia. We have also fulfilled our other ethical responsibilities in accordance with the Code. 
 
I confirm that the independence declaration required by the Australian Charities and Not-for-profits 
Commissions Act 2012 and the Corporations Act 2001, which has been given to the directors of 
Randwick Waverley Community Transport Group Ltd, would be in the same terms if given to the 
directors as at the time of this auditor’s report.

Audit Opinion
In my opinion, the financial report of Randwick Waverley Community Transport Group Ltd is in  
accordance with the Corporations Act 2001 and Div 60 of the Australian Charities and Not-for-profits 
Commission Act 2012, including:

(i) giving a true and fair view of the company’s financial position as at 30 June 2017 and of its  
performance for the year ended on that date;

(ii) complying with Australian Accounting Standards – Reduced Disclosure Requirements and  
the Corporations Regulation 2001.

(iii) complying with Div 60 of the Australian Charities and Not-for-profits Commission  
Regulation 2013

Name of Auditor
John A McCann, Chartered Accountant
Registered Company Auditor 3413

Address: 17B, 818 Pittwater Road, Dee Why NSW 2099

Dated this  28th September 2017
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STATEMENT OF  
FINANCIAL POSITION  
AS AT 30 JUNE 2017
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP LTD  
ABN: 98 106 197 647  

CURRENT ASSETS

Cash & Investments
Receivables

TOTAL CURRENT ASSETS

NON-CURRENT ASSETS

Property, Plant and Equipment 

TOTAL ASSETS

CURRENT LIABILITIES

Payables 
Provisions

TOTAL CURRENT LIABILITIES

TOTAL LIABILITIES

NET ASSETS

MEMBERS FUNDS

Retained Surplus 

MEMBERS FUNDS

 2 525,197
 3 77,096

$602,293

 4 358,237

  $960,530

 5 88,217
 6 154,548

  $242,765

$242,765

$717,765

 717,765

  $717,765

          Note                  2017                   2016
       $                   $

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.

 560,984
 66,282

$627,264

327,869

 $955,133

 86,098
 152,365

 $238,463

$238,465

$716,670

716,670

 $716,670



STATEMENT OF FINANCIAL  
PERFORMANCE FOR THE YEAR 
ENDED 30 JUNE 2017 
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP LTD 
ABN: 98 106 197 647  

INCOME

Grants Received CTP - Recurring
Grants Received CCSP – Recurring
Grants Received CHSP – Recurring
Grants Received Other – Non Recurring
Function Income
Waverley Council
Donations - General
RWCTG Income
Insurance Recoveries
Client Fees
Other Income
Interest Received
Dividends Received (Franked)
Profit on Sale of Assets

LESS EXPENSES

Accounting 
Advertising 
Annual Leave
Audit
Bad Debts
Brokerage
Bank Charges 
Bus Hire
Equipment Rental
Fuel
Maintenance
Registration & Insurance
Tolls & Parking

  

26,439
136,537

1,331,509
90,056

3,382
18,184

8,887
204,032

2,040
189,073

6,265
11,038

74
25,500

$ 2,053,016
 

2,158
6,345

68,134
-
-

7,600
645

42,404
11,967
40,477
22,123
31,088

2,984

                         2017           2016
    $           $
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These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.

  

25,558
130,579

1,355,329
-

2,998
25,546

20
135,001

17,997
168,134

600
13,251

111
24,000

$ 1,899,124 
 

21,293
8,051

66,342
4,590
2,435

92,623
468

26,550
11,889
37,667
27,042
34,612

2,273
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STATEMENT OF FINANCIAL  
PERFORMANCE FOR THE YEAR 
ENDED 30 JUNE 2017  
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP LTD 
ABN: 98 106 197 647

Cleaning
Computer Supplies & Accessories
Consultancy Fees
Depreciation - Community Buses
Function Expenses
Fines & Penalties
General Expenses
Insurance
Interest Paid
Lodgement/ Legal Expenses
Long Service Leave
Meetings Expenses
Office Amenities
Postage
Printing & Stationery
Rent
RWCTG  Expenses 
Salaries & Wages
Staff Expenses
Staff Training , Conference & Room Hire
Subscriptions 
Superannuation 
Telephone 
Travel Allowance
Volunteer Expenses
Workers Compensation
Total Expenses

OPERATING SURPLUS FOR YEAR

2,466
20,882

2,450
66,332

8,507
579

3,276
4,940

-
608

14,918
11,241

2,388
1,438

10,749
14,555

152,033
1,257,626

7,619
14,395

8,122
121,438

21,259
225

1,539
66,381

 $2,051,921

$1,095

                       2017                 2016
          $                  $

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.

2,800
9,515
8,060

110,421
4,607

106
2,291
4,612

  149
743

14,301
13,577

5,019
1,240

12,629
17,117

118,086
1,048,885

7,665
14,317

5,260
109,262

19,387
83

287
20,030

 $1,886,275

$12,849
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STATEMENT OF CHANGES  
IN EQUITY FOR THE YEAR  
ENDED 30 JUNE 2017
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP LTD  
ABN: 98 106 197 647

Balance at 1 July 2015

Operating Surplus for Year

Prior Years Adjustment

Balance at 30 June 2016

Operating Surplus for Year

Balance at 30 June 2017

Retained 
Surplus

$

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.

706,849 

 12,849

(3,028) 

716,670 

1,095 
  

717,765 



NOTES TO AND FORMING PART  
OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017 
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP LTD  
ABN: 98 106 197 647

1. STATEMENT OF ACCOUNTING POLICIES

(a) Basis of Accounting
These financial statements are a special purpose financial report prepared for use by Board and 
members of the Association. The Board has determined that the Association is not a reporting
entity. The statements have been prepared in accordance with the requirements of the following 
applicable Accounting Standards and other mandatory professional reporting requirements:

AASB 101: Presentation of Financial Statements 
AASB 108: Accounting Policies, Changes in Accounting Estimates and Errors 
AASB 110: Events after the Balance Sheet Date 
AASB 1031: Materiality 
AASB 1048: Interpretation of Standards 
AASB 1054: Australian Additional Disclosures

No other applicable Accounting Standards or mandatory professional reporting requirements 
have been applied.  The statements have been prepared on an accruals basis using historical cost 
and do not take into account changing money value or, except where specifically stated, current 
valuations of non-current assets. The following specific accounting policies, which are consistent 
with the prior year unless otherwise stated, have been adopted in preparing these 
financial statements:

(b) Property, Plant and Equipment
Property, plant and equipment are included at cost or, where indicated, at independent or Board 
valuation. All assets, are depreciated at rates to write off the cost of those assets over their estimated  
useful life. 

(c) Employee Entitlements
The amounts expected to be paid to employees for their pro-rata entitlement to long service and 
annual are accrued annually in respect of all employees with more than five years service.

(d) Income Tax
No provision has been made for income tax as the entity is exempted under Section 50-B of the 
Income Tax Assessment Act, 1997.

(e) Directors’ Liabilities
The entity is incorporated under the Corporations Act 2001 and is an entity Ltd by guarantee. If
the entity is wound up, the constitution states that each member is required to contribute a 
maximum of $2 each towards meeting any outstanding obligations of the entity. 

(e) Events after the Balance Sheet Date
No events have occured after the Balance Sheet Date which require adjustment to the financial statements.
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NOTES TO AND FORMING PART  
OF THE ACCOUNTS FOR  
THE YEAR ENDED 30 JUNE 2017
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP LTD  
ABN: 98 106 197 647

2. CASH & INVESTMENTS
Cash at Bank
RWCTG Income Bank Account 
Cash on Hand

3. RECEIVABLES - CURRENT
Debtors 
Grants Receivable
Prepayments 

4. PROPERTY, PLANT AND EQUIPMENT
Community Buses 
Less: Accumulated Depreciation 
Furniture and Office Equipment 
Less: Accumulated Depreciation

5. PAYABLES - CURRENT
Other Creditors & Accruals 
Superannuation Payable
GST Payable
Fuel Tax Credit
PAYGW Payable

6. PROVISIONS - CURRENT
Provision for Long Service Leave
Provision for Annual Leave
Provision for Software
Provision for Professional Development

 
399,995
124,902

300
$525,197

17,034
11,391
48,671

$77,096

1,074,448
(716,211)

80,301
(80,301)

$358,237

  
-

42,634
29,990

(435)
 16,028

$88,217

61,372
57,326
11,550
24300

$154,548

                      2017              2016
    $              $

 
451,838
108,846

300
$560,984

21,108
-

45,174
$66,282

977,748
(649,879)

80,301
(80,301)

$327,869

  
4,590

30,701
26,897

(414)
24,324

$86,098

60,864
70,551
20,950

-
$152,365



P   9369 5366
F   9369 2676

E   info@rwctg.org.au
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A   31-33 Spring Street, Bondi Junction, NSW 2022
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