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RANDWICK WAVERLEY
COMMUNITY TRANSPORT

Vision, Mission and Values

Vision

Randwick Waverley Community  
Transport aims to be a sustainable  
provider of community transport.

Mission

Randwick Waverley Community  
Transport will provide a flexible range 
of transport solutions.

Values

The Board, Manager, staff and  
volunteers at Randwick Waverley  
Community Transport Group value:

• Respect for our clients 

• Ensuring the dignity of our clients 

• Maintaining care and concern for 
our clients
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CHAIRMAN’S 
REPORT

“Well another year has rolled around, it has been a very successful one at 
Randwick Waverley Community Transport Group.”

Well another year has rolled around, it has been 
a very successful one at Randwick Waverley 
Community Transport Group.

During the financial year 2014-2015 the 
organisation completed over 45,000 passenger 
trips which is a substantial increase from the 
previous year.

We received increased funding from Transport 
for NSW of 21%

Our fleet increased by one bus and one station 
wagon and our staff numbers also increased to 
meet the extra demand for our services.

All this in the space of twelve months. I am very 
proud of Ben and the Team who work tirelessly 
ensuring that quality services get to those most 
in need.

I would like to acknowledge Ben and his efforts 
as a board member of The Community Transport 
Association of NSW of which he is treasurer. Ben 
fulfilling this role allows RWCTG to have its 
finger on the pulse in terms of any upcoming 
policy changes and have regular access to the 
department and their senior staff

I would also like to thank our Management 
Committee for the past year John, Jennifer, 
Helen, Megan and Marina (now resigned). 
All of whom have an important role in the 
governing and overseeing the organisation.

There are a number challenges on the horizon 
including but not limited to office space, 
garaging of vehicles, technology improvements 

changes in government policy and accreditation 
of services. Many of these challenges are not 
unique to our organisation but to the industry 
as a whole and it will be important that the 
industry keeps the pressure on government to 
keep funding secure.

As many of you know in 2014 The Commonwealth 
Government took over the funding arrangements 
for the HACC (Home and Community Care) 
services in the aim to changing the HACC 
program to the Commonwealth Home Support 
Program (CHSP), these changes will be made 
in the coming financial year. New funding 
agreements will need to be signed along with 
a change in reporting requirements to suit the 
needs of the Department of Social Services. This 
will be an ongoing process through 2015/2016.

I would like also to say that it is great to see that 
the organisation is now structured in a way that 
we are prepared to meet any upcoming challenges, 
we have a number of ideas and initiatives that 
will help propel the organisation forward and 
we look forward to rolling those out at the 
appropriate times.

So thankyou once again to all those involved 
with the organisation committee, staff, 
volunteers and service users. I’m sure that 
2015/2016 will be even bigger and better.

Kain Allen 
Chairman 
RWCT 

Ben Whitehorn
General Manager 
RWCT 
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GENERAL 
MANAGERS
REPORT
“It gives me a great deal of pleasure to have provided  
another year of service to our fantastic members”

Hi Everyone, 
 

It gives me a great deal of pleasure to have 
provided another year of service to our 
fantastic members, their carers and the 
greater community. 

I like to think of RWCTG as primarily a care 
provider that uses vehicles as our tools to 
provide this care. Our clients will understand 
what I mean. Transport is just part of the 
service, a component we deliver, safely, reliably 
and more than often than not, on time. We 
also provide much more, a friendly ear to 
chat to, a shoulder to cry on or a happy soul 
to laugh with. Alleviating social isolation  is 
an outcome we believe in and our increase in 
social/shopping services reflects this. 

Our total outputs increased by 24% last financial 
year, not including the school transportation we 
provide, nor the sub contractual services we 
provide for other organisations. Growth funding 
we received from TfNSW and increased 
efficiencies within our operations provided the 
scope for this increase, which we achieved 
whilst remaining in surplus for the year. 

 At RWCTG we encourage team work above 
all else. I believe, we have built an inclusive, 
supportive and friendly culture which 
transcends into our service provision, 
creating a micro community where everyone 
feels a part of something more than just a 
service between employee and client. I want 
to thank all of our fantastic staff for all their 
dedication, hard work and for supporting our 
team culture. 

We have recruited some excellent new faces 
and said goodbye to some old ones. I wish to 

make a special mention of Peter Smith and 
thank him for ten years of wonderful service.

2014/15 has been another exciting year, numerous 
changes occurred or are still to occur in the external 
environment and we have been busy preparing 
ourselves the best we can for those. We started this 
planning with a very fruitful Strategic Planning Day 
with the Board in January. From this we recognised 
the importance of working closely with our 
stakeholders and neighbouring organisations to 
position ourselves as the primary transport 
provider in the eastern suburbs and wish to thank, 
St.Vincent’s , P.O.W and Wolper Hospitals as well as 
the JNC and Holdsworth for their support and all of 
our other partner organisations.

As always I would like to thank the board for 
all their generous time, support and insight.
 Allowing me to attend the CTAA conference 
and remain on the board of the CTO has 
hopefully allowed the organisation to be at 
the forefront of the changing environment.

Finally, RWCTG would like to express its gratitude 
for the very generous donation it recently 
received from one of our former clients.  This 
bequest was of great assistance and allowed us 
to undertake some strategic planning with our 
new vehicles.
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VOLUNTEERS

“A Big thank you to all our volunteers”

A big thank you to all of our volunteers, their 
contribution to RWCTG enables the service to 
help more clients in the community.  The role 
of the volunteer is an important component 
of the service and much appreciated by 
everyone who uses the service.

New to the team this year we have:-

Greg who is a retired Mechanical Engineer 
and a historic car enthusiast.  Greg is 
extremely efficient and has proved to be an 
excellent volunteer driver.

Our long stayers:-

Ian continues to help us out on a regular 
basis driving clients to their out of area 
appointments.  Ian’s relaxed friendly 
demeanour makes him a favourite with 
all of our clients.

Paul continues to kindly give of his time to do 
some volunteer driving for us.  Paul is a great

traveller so always has interesting stories.
Annie is our office legend and longest 
serving volunteer.  Annie comes in every 
Friday negotiating the streets of Bondi 
Junction in her motorised wheelchair.  She 
not only helps out in the office but inspires 
us all, we look forward to her Friday visits. 

Phillipa Williams
Service Administrator 
& Volunteer Co-ordinator

Transport Operations 

We have continued this year to refine and 
improve the group and individual transport 
services.   In Group transport we continue to 
provide enjoyable Friday, Saturday, Wednesday 
Movie and shopping runs very day. 

Our clients love frequent, professionally 
organised, economical social outings. Our 
clients and partners increasingly seek distinct 
transport packages. Our Friday and Saturday 
trips continue to full capacity. We now offer full 
logistic services to local government, schools 
and community groups.  We provide regular 
Excursion, Luncheon, Tea and Event packages 
to community groups and independent 
living providers. 

The client surveys reveal that clients value our 
expertise in frail, aged & ability transport. It 
is increasingly easy and cost effective for our 
partners to collaborate with us. They have 
come to rely on our accreditation and compliance 
with Transport for NSW and NSW Disability 
Service Standards.Our challenge in 2016 
is to take this value proposition to the 
broader community.

A good example of collaborating with our 
partners is how we work together with Waverley 
Council’s Community and Aging and Disability 
teams. We have extended our service to 
providing drivers, appropriate vehicles, as 
well as assisting client booking s.  We collaborate 
with Holdsworth Community’s Gaden Centre 
to provide our clients transport and booking 
to lunches and concerts. Our key partner 
Randwick Council’s Junction Neighbour 

Centre (JNC) operates programs where our 
drivers help facilitate the weekly community 
outreach programs. 

This year we increasingly met the challenge 
to develop ways to allow access to previously 
‘off limits’ events to our limited mobility clients.  
We attended Vivid Sydney and collaborated 
to develop access to all the best observation 
spots.  We collaborate with Councils at Anzac 
Day events, privileged access to Sculptures by 
the Sea, and AGNSW Archibald’s free mobility 
scooters.  We appreciate that we want to be  the 
first call when our partner organisations plan 
transport. We aim to be the  ‘go-to people in our 
community for local transport need. 
 
Through our collaboration with Eastern Sydney 
Multicultural Access Project we assist in planning 
a program of outdoor events in national parks. 
We arrange access. Our drivers translate for 
NPWS Rangers. “fingers look the same as the 
food in your hand to a Goanna”. The outcome of 
this, in social impact terms, is that everyone has 
learnt how a reptile strikes for food, bush skills 
improve, socially responsible tourism is best 
followed, and attitudes to food and fauna can 
suddenly evolve. 

A new partnership has developed with aged 
care providers. We assist carers to organise and 
plan excursions. A good example is St Brigid’s 
Green afternoon tea excursion. A highlight was 
our whale watching trip at Kurnell this spring. 
The Humpbacks breached precisely on schedule.
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ACHIEVEMENTS &
HIGHLIGHTS



Day Care - 3,215

Social or Recreation- 16,536

Shopping or Access - 8,268

Hospital or Medical - 12,861

GP’s or Specialist - 4,593

Other - 460

7%

36%28%

18%

1%

11%

Randwick Waverley Community Transport
HACC Trips 2014-2015 
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Randwick Waverley Community Transport 
Total Trips (HACC & CTP) Each Year

Randwick Waverley Community Transport
Quarterly Trips 2014-2015

0

10000

20000

30000

40000

50000

33,10125,131 39,351 48,863

To
ta

l n
um

be
r o

f t
rip

s

2011/12 

0

3000

6000

9000

12000

15000

12,186 12,824 11,635 12,218

To
ta

l n
um

be
r o

f t
rip

s

Q3 2014
July - Sept

Q4 2014
Oct - Dec

Q1 2015
Jan - Mar

Q2 2015
Apr - Jun

2012/13 2013/14 2014/15 

A personal perspective on 
our ongoing achievement

As a newcomer to Community Transport I 
feel that the organisation has nother particular 
achievement, that of sustaining and developing 
its mission with clarity. The organisation is 
ready to face the future robustly after a 27 
year journey.  

Many in our community share a first step 
with us. This step is as diverse as our clients. 
For some of us, our steps may not match our 
ability –so our vehicles have an access hoist; 
‘your lift for my lift’.

My moment of  clarity occurred earlier this 
year. I recall an image of our driver Hasso; 
standing beside the van operating the hoist 
with a remote control. He was elevating a 
proud passenger, the wheelchair, her dignity, 
my respect, that of the passengers watching, 
the nursing home carers and senior 
managers. Was there room for so much on 
a single hoist?  This is the image of success 
for me. The achievement of our mission.  
Elevating both dignity and respect. I am 
pleased to report that in this image, and our 
community, our drivers can lift and 
lean simultaneously.

 We continue to engage with our partners in 
new ways. The University Of NSW generously 
provides fleet parking in Randwick and also 
the expertise of the Centre Of Social Impact.  
We are becoming more aware of understanding 
and measuring our social impact as we plan 
for the future. 

Our organisation can proudly say that it knows 
its purpose, achieves its objectives and can 
articulate its ‘theory of change”.  It is aware 
of its outputs, and feels the outcomes and 
attitudes and has a strong sense of its social 
impact over the long term. It learns what 
works for clients and innovates, communicates 
(better) develops its talent and its transparency 
allows its reputation to grow.  The wheelchair 
hoist is a metaphor for our social impact 
achievement.

Every client story highlights the long term 
benefits of access, inclusion and  independence 
to community members. Our service does 
change lives, communities, business 
and society. 

Our achievement is our organisation’s self 
awareness, our preparedness to adapt for the 
new funding models in 2017. Our organisation 
is resiliently and robustly transporting itself, 
along with  our community.

Stephen Tait
Development & Strategy

ACHIEVEMENTS &
HIGHLIGHTS

8



10

Management 
Committee

General Manager

Group Transport
Co-ordinator

Bus 
Assistants Drivers

Indiviual Transport/
Assessment 
Co-ordinator

Service Admin
& Volunteer
Co-ordinator

Volunteers

Finance
Strategy & 

Development

ORGANISATIONAL 
CHART
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Kain Allen
Chairperson

John Wright
Vice Chairperson

Ben Whitehorn
Public Officer 

Jennifer LeCerf
Committee Member 

Marina Comino
Committee Member  

Helen McMaugh
Committee Member

(minute taker) 

Megan Bowyer
Treasurer

Matthew Christey
Committee Member

Glenn D Souza
Finance

Ben Whitehorn
General Manager

Steven Tait
Strategy & Development

Daniel Fanuli
Group Transport 

Co-ordinator

Eimear Keeley
Individual Transport

 Co-ordinator

Michael Chan
Assessement  
Co-ordinator

Phillipa Williams
Services Administrator

Peter Stanley
Individual Transport

 Co-ordinator

Ross
Driver

Susie
Driver

Szilard
Driver

Yoshi
Driver

Dee
Driver

Deo
Driver

Elil
Driver

Eddy
Driver

Csaba
Driver

Emaanuel
Driver

Estelle
Bus Assistant

Lenka
Driver

Mark
Driver

Melinda
Bus Assistant

George
Driver

Hasso
Driver

Ray
Driver

Annie
Superstar

Phillip
Driver

Peter
Driver

Helen
Bus Assistant
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“Our valued clients”

PHOTOS
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TRANSPORT  
FLEET

Randwick/Waverley Community Transport operates 4 buses, 4 vans and 5 cars. A bus and 
all of our vans are fitted with a wheelchair hoist giving us the capacity to safely transport 
people in wheelchairs or mobility scooters. Our buses and vans are garaged with the very 
kind assistance of UNSW at their King Street Campus. Waverley Council also very gener-
ously assists us with parking our conventional vehicles at Hollywood Car Park and the Office 
Works Carpark. Randwick Council have also assisted us with parking this year at their Sto-
rey street depot and we are very happy to announce a new partnership with Ausgrid which 
will satisfy the depot criteria for our BOAS accreditation.
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SPONSORS

The Board of Management of Randwick/Waverley Community Transport Group Inc gratefully 
acknowledges the funding and generous support of:

Transport for NSW 
Department of Health and Ageing/Department of Social Services
Family & Community Services - Ageing, Disability and Home Care

Waverley Council 
Randwick Council

Community Transport Organisation 
South Sydney Juniors

UNSW
Digital Lounge

Thank you also to all out staff, volunteers and supporters
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Your committee members submit the financial report of the Randwick Waverley Community 
Transport Group Inc for the financial year ended 30 June 2015.

Committee Members 

The names of committee members throughout the year and at the date of this report are:

Kain Allen, John Wright, Helen McMaugh, Megan Bowyer / Matthew Christie, 
Marina Comino, Jennifer Le’Cerf

Principal Activities

The principal activities of the association during the financial year were the provision of 
community transport services for the frail, aged and people with disabilities and their carers.

Significant Changes 

No significant change in the nature of these activities occurred during the year.

Operating Result

The operating surplus for the year was $40,411.

Signed in accordance with a resolution of the Members of the Committee.

Committee Member:     …………………………………..
                          Kain Allen

Committee Member:     …………………………………...
                        John Wright

Dated this                       day of 

COMMITTEE
REPORT 

RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC  
ABN: 98 106 197 647
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The Board has determined that the Association is not a reporting entity and that this special pur-
pose financial report should be prepared in accordance with the accounting policies outlined in 
Note 1 to the financial statements.

In the opinion of the Board, the financial report:

1. Presents fairly the financial position of Randwick Waverley Community Transport Group  
 Inc as at 30 June 2015 and its performance for the year ended on that date.

2. At the date of this statement, there are reasonable grounds to believe that Randwick 
 Waverley Community Transport Group Inc will be able to pay its debts as and when 
 they fall due.

This statement is made in accordance with a resolution of the Board and is signed for and on 
behalf of the Board by:

President:    ………………………
           Kain Allen

Treasurer                ……………………… 
                                  Megan Bowyer

Dated this             September 2015

STATEMENT BY MEMBERS  
OF THE BOARD YEAR  
ENDED 30 JUNE 2015 
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC  
ABN: 98 106 197 647
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Scope

I have audited the financial report being a special purpose financial report comprising 
the Statement by Members of the Board, Statement of Financial Performance, Statement 
of Financial Position and Notes to and Forming Part of the Financial Statements of 
Randwick Waverley Community Transport Group Inc for the year ended 30 June 
2015.  The Board is responsible for the financial report and has determined that the 
accounting policies used are appropriate to meet the requirements of the Associations 
Incorporation Act (New South Wales) and the needs of the members.  I have conducted 
an independent audit of this financial report in order to express an opinion on it to the 
members.  No opinion is expressed as to whether the accounting policies used and 
described in Note 1 are appropriate to the needs of the members.

The financial report has been prepared for the purpose of fulfilling the requirements of 
the Associations Incorporation Act (New South Wales).  I disclaim any assumption of 
responsibility for any reliance on this report or on the financial report to which it relates 
to any person other than the members or for any purpose other than that for which it was 
prepared.

My audit has been conducted in accordance with Australian Auditing Standards. My 
procedures included examination, on a test basis, of evidence supporting the amounts 
and other disclosures in the financial report and the evaluation of significant account-
ing estimates.  These procedures have been undertaken to form an opinion whether, 
in all material respects, the financial report is presented fairly in accordance with the 
accounting policies described in Note 1 to the financial statements.  These policies do 
not require the application of all Australian Accounting Standards and other mandatory 
professional reporting requirements.

Funds provided by the Ministry of Transport have been expended in accordance with the 
conditions of the Funding Agreement.

The audit opinion expressed in this report has been formed on the above basis.

AUDITOR’S REPORT 
TO THE MEMBERS
OF THE RWCT GROUP INC
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC  
ABN: 98 106 197 647
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Audit Opinion

In my opinion, the financial report presents fairly, in all material respects, the financial 
position of Randwick Waverley Community Transport Group Inc as at 30 June 2015 
and of its financial performance of the year then ended in accordance with the 
statement of accounting policies described in the Notes to the financial statements.

John A McCann CA         7 September 2015
Registered Company Auditor 3513
McCann Accounting Pty Ltd  

AUDITOR’S REPORT 
TO THE MEMBERS
OF THE RWCT GROUP INC
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC  
ABN: 98 106 197 647
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STATEMENT OF  
FINANCIAL POSITION  
AS AT 30 JUNE 2015
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC  
ABN: 98 106 197 647  

CURRENT ASSETS

Cash & Investments
Receivables

TOTAL CURRENT ASSETS

NON-CURRENT ASSETS

Property, Plant and Equipment 

TOTAL ASSETS

CURRENT LIABILITIES

Payables 
Borrowings 
Provisions

TOTAL CURRENT LIABILITIES

TOTAL LIABILITIES

NET ASSETS

MEMBERS FUNDS

Retained Surplus 

MEMBER FUNDS

 2 699,997
 3 9,081

$709,078

 4 279,352

  $988,430

 5 10,477
 6 16,539
 7 254,566

  $281,582

$281,582

$706,848

 706,847

  $706,847

          Note                  2015                   2014
       $                   $

 660,657
  (243)

$660,414

 268,122
  

$928,536

 4,797 
 21,601
 235,701
  

$262,099

$262,099

$666,437

 666,437
  

$666,437

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.



STATEMENT OF FINANCIAL  
PERFORMANCE FOR THE YEAR 
ENDED 30 JUNE 2015 
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC  
ABN: 98 106 197 647  

INCOME

Grants Received HACC - Recurring
Grants Received CTP - Recurring
Grants Received CALD – Recurring
Function Income
Donations - Waverley Council
RWCTG Income
Insurance Recoveries
Client Fees
Other Income
Interest Received
Dividends Received (Franked)
Profit on Sale of Assets

LESS EXPENSES

Accounting 
Advertising 
Annual Leave
Audit
Brokerage
Bank Charges 
Bus Hire
Equipment Rental
Fuel
Maintenance
Registration & Insurance
Tolls & Parking

  

1,463,419
25,321

-
3,382

15,673
91,652

1,450
154,795

1,519
21,194

111
5,000

$ 1,783,516 
 

14,394
9,023

10,413
4,550

88,879
518

63
11,735
43,433
33,789
25,537

2,485

                         2015           2014
    $           $

 

1,165,190
25,914
40,000

1,992
15,336
70,909

5,964
152,235

-
15,301

108
10,981

$1,503,930

14,907
1,689

45,628
2,750

32,075
362

-
11,152
44,573
21,974
25,932

2,304
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These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.
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STATEMENT OF FINANCIAL  
PERFORMANCE FOR THE YEAR 
ENDED 30 JUNE 2015  
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC  
ABN: 98 106 197 647

Cleaning
Computer Supplies & Accessories
Consultancy Fees
Depreciation - Community Buses
Depreciation - Furniture & Equipment
Function Expenses
Fines & Penalties
General Expenses
HACC Transition Funding
Insurance
Lodgement/ Legal Expenses
Long Service Leave
Meetings Expenses
NSW Disability Standard Verifi
Office Amenities
Postage
Printing & Stationery
Rent
RWCTG  Expenses 
Salaries & Wages
Staff Expenses
Staff Training , Conference & Room Hire
Subscriptions 
Superannuation 
Telephone 
Travel Allowance
Volunteer Expenses
Workers Compensation
Total Expenses

OPERATING SURPLUS FOR YEAR

2,000
10,132

9,237
105,513

-
5,357

867
3,714

(3,600)
4,849

  200
1,140

11,536
(500)
5,470

900
11,873
15,075
68,753

1,071,808
10,170
22,834

7,661
97,845
18,138

19
127

17,168
 $1,743,105

$40,411

                       2015                 2014
          $                  $ 

2,400
6,861

-
104,503

1,257
4,176

-
2,629

35,335
5,746

200
9,850
2,343

  500
5,219

644
9,890

14,881
30,694

792,203
7,738

10,045
7,520

69,622
15,685

376
-

22,740
 $1,363,810

$140,120

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.
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STATEMENT OF FINANCIAL  
PERFORMANCE FOR THE YEAR 
ENDED 30 JUNE 2015
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC  
ABN: 98 106 197 647

Operating Surplus for Year

Operating Surplus for Year

Retained Surplus brought forward

Total Available for Appropriation

RETAINED SURPLUS AT END OF FINANCIAL YEAR

40,411

 40,411

666,437

706,848

  $706,848

                           2015              2014
      $               $

 140,120

 140,120

526,318

666,438

  
$666,438

These accounts are to be read in conjunction with the accompanying notes which form part of the accounts.

NOTES TO AND FORMING PART  
OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015 
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC  
ABN: 98 106 197 647

1. STATEMENT OF ACCOUNTING POLICIES

(a) Basis of Accounting
These financial statements are a special purpose financial report prepared for use by Board and 
members of the Association. The Board has determined that the Association is not a reporting
entity. The statements have been prepared in accordance with the requirements of the following 
applicable Accounting Standards and other mandatory professional reporting requirements:

AASB 101: Presentation of Financial Statements 
AASB 108: Accounting Policies, Changes in Accounting Estimates and Errors 
AASB 110: Events after the Balance Sheet Date 
AASB 1031: Materiality 

No other applicable Accounting Standards or mandatory professional reporting requirements 
have been applied.  The statements have been prepared on an accruals basis using historical cost 
and do not take into account changing money value or, except where specifically stated, current 
valuations of non-current assets. The following specific accounting policies, which are consistent 
with the prior year unless otherwise stated, have been adopted in preparing these 
financial statements:

(b) Property, Plant and Equipment
Property, plant and equipment are included at cost or, where indicated, at independent or Board 
valuation. All assets, are depreciated at either the applicable rates for income tax purposes or at a 
rate estimated to write off the cost of those assets over their estimated useful life.

(c) Employee Entitlements
The amounts expected to be paid to employees for their pro-rata entitlement to long service and 
annual are accrued annually in respect of all employees with more than five years service.

(d) Income Tax
No provision has been made for income tax as the entity is exempted under Section 50-B of the 
Income Tax Assessment Act, 1997.

(e) Members’ Liabilities
The members of the Association shall have no liability to contribute towards the payment of debts 
and liabilities of the Association or the costs, charges and expenses of winding up of the 
Association except to the amount of any unpaid membership fees.
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NOTES TO AND FORMING PART OF 
THE ACCOUNTS FOR THE YEAR 
ENDED 30 JUNE 2015
RANDWICK WAVERLEY COMMUNITY TRANSPORT GROUP INC  
ABN: 98 106 197 647

2. CASH & INVESTMENTS
Cash at Bank
RWCTG Income Bank Account 
Cash on Hand

3. RECEIVABLES - CURRENT
Debtors 
Prepayments 

4. PROPERTY, PLANT AND EQUIPMENT
Community Buses 
Less: Accumulated Depreciation 
Furniture and Office Equipment 
Less: Accumulated Depreciation

5. PAYABLES - CURRENT
Other Creditors & Accruals 

6. BORROWINGS - CURRENT
GST Payable
Fuel Tax Credit 

7. PROVISIONS - CURRENT
PAYGW Payable
Provision for Long Service Leave
Provision for Annual Leave
Provision for Software

 
636,583

63,114
300

$699,997

14,231
(5,150) 
$9,081

802,172
(522,820)

80,301
(80,301)

$279,352

  
10,477

$10,477 

16,879
(341)

$16,538

16,145
66,857

146,564
25,000

$254,566

                      2015              2014
    $              $

 
620,143

40,215
300

$660,658

4,907
(5,150) 
($243)

683,311
(415,189)

80,301
(80,301)

$268,122

  
4,797

$4,797 

21,807
(206)

$21,601

8,834
65,716

136,151
25,000

$235,701

P   9369 5366
F   9369 2676

E   info@rwctg.org.au
W   www.rwctg.org.au

A   31-33 Spring Street, Bondi Junction, NSW 2022
M   PO Box 788, Bondi Junction, NSW 1355




